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AGENDA 
BOARD OF EDUCATION MEETING 
LA MESA-SPRING VALLEY SCHOOL DISTRICT 
REGULAR SESSION: Tuesday, April 21, 2015 - 7:00 P.M. 
PLACE: Education Service Center, 4750 Date Avenue, La Mesa, CA  

  

   
OPENING PROCEDURE   
   
 1. Call to Order   
 2. Pledge of Allegiance   
 3. Establishment of Quorum   
   
MINUTES OF PREVIOUS MEETING(S)  Action 
   
COMMUNICATIONS   
   
 1. Recognition:  Teacher of the Year – Laura Autio    
   

2. Recognition:  Classified School Employee of the Year – William White   
   
APPROVAL OF AGENDA  Action 
   
HEARING(S)   
   
 1. Public Hearing – General Matters Regarding Education   
   
 2. Public Hearing – District Board Policy 6158 – Independent Study   
   
 3. Public Hearing – Tentative Agreement Between California School  
  Employees Association (CSEA), Chapter 419, and the Board of   
  Education 

  

   
NEW BUSINESS   
   
 HUMAN RESOURCES RECOMMENDATIONS   
   
  1. Approval of Tentative Agreement Between California School  
   Employees Association (CSEA), Chapter 419, and the Board of  
   Education 

 Action 

   
  2. Authorization to Establish Salaries for Certificated Management  
   Employees 

 Action 

   
  3. Authorization to Establish Salaries for Classified Management  
   Employees 

 Action 

   
  4. Authorization to Establish Salaries for Supervisory and   
   Confidential Employees 

 Action 

   
  5. Authorization to Establish Salaries for Hourly Employees  Action 
   



  

REPORTS OF OFFICERS OF THE BOARD   
   
 1. Students with Special Needs  Information 
   
NEW BUSINESS (cont.)   
   
 SUPERINTENDENT   
   
  1. Appointment of Board Members as Representatives on Various  
   Committees 

 Action 

   
  2. Adoption of Board Policy Updates   Action 
   
 BUSINESS SERVICES    
   
  1. Consent Calendar*  Action 
   
   a. Ratification of Purchase Orders, Warrants, and Revolving 
    Cash Fund Reimbursements 

  

   
 2. Award of Contract for Energy Performance Contracting   
  Services, RFP/RFQ No. 1-14/15 (Proposition 39) 

 Action 

   
 3. Rejection of Claim – Property Damage  Action 

   
  4. Rejection of Claim – Property Damage  Action 
   
  5. Rejection of Claim – Injury at La Presa Middle School  Action 
   

 6. Authorization to Enter into an Agreement with Demsey,   
  Filliger and Associates to Provide Actuarial Valuation Services 

 Action 

   
 LEARNING SUPPORT   
   

1.  Acceptance of Gifts – Lemon Avenue, Maryland Avenue, 
 Murdock and Rolando Elementary Schools 

 Action 

   
  2. Authorization to Enter into Expanded Special Education Master  
   Contract with Aseltine School and Excelsior Academy for the  
   2014-15 School Year 

  

   
3. Authorization to Enter into a Memorandum of Understanding 
 with Santa Sophia Academy for NCLB Title III Provisison of 
 Limited-English-Proficient Student Programs and Services to 
 Private Schools 

 Action 

   
4. Authorization to Enter into a Memorandum of Understanding  
 with the California Partnership for Achieving Student Success  

 Action 

   
5. Authorization to Enter into a Contract with San Diego County 
 Office of Education for the First 5 San Diego Quality Preschool 
 Initiative Rating and Classroom Enhancement Funding 

 Action 



  

6. Acceptance of Uniform Complaint Quarterly Report  Action 
   
7. Authorization to Approve Student Excursion – La Presa Middle 
 School Jazz Band 

 Action 

   
 HUMAN RESOURCES RECOMMENDATIONS (cont.)   
   
  6. Standard Human Resources Recommendations  Action 
   
  7. Approval of Revision to Salary Placement for Supervisor, Payroll 
   and Benefits Classification on Classified Supervisory Salary  
   Schedule to Salary Range $62,026 (Step A) to $77,314 (Step F) 

 Action 

   
ANNOUNCEMENTS, REPORTS, COMMUNICATIONS FROM THE BOARD   
   
RECESS   
   
CLOSED SESSION (Government Code 54957)   
   
 1. Negotiations Update – LMSV Teachers Association (GC 54957)   
    
 2. Negotiations Update – California School Employees Association (CSEA), 
  Chapter 419 (GC 54957) 

  

   
 3. Negotiations Update – Administrators Association and Other   
  Unrepresented Bargaining Groups (GC 54957) 

  

   
 4. Conference with Legal Counsel – Anticipated Litigation (4 cases) 
  (GC 54956.9) 

  

   
ADJOURNMENT   
   
  * Items may be removed from the Consent Calendar for separate action. 
   
In compliance with the Americans with Disabilities Act, if you need special assistance, disability-related modifications 
or accommodations, including auxiliary aids or services, in order to participate in the public meetings of the District’s 
Governing Board, please contact the office of the District Superintendent at 619-668-5700. Notification 72 hours prior 
to the meeting will enable the District to make reasonable arrangements to ensure accommodation and accessibility to 
this meeting. Upon request, the District shall also make available this agenda and all other public records associated 
with this meeting in appropriate alternative formats for persons with a disability. 
   
In compliance with Government Code Section 54957.5, non-exempt writings that are distributed to a majority or all of 
the Board of Education in advance of their meetings may be viewed at the Education Service Center located at 4750 
Date Avenue, La Mesa, California 91941. In addition, if you would like a copy of any record related to an item on the 
agenda, please contact Barbara Martinez, Board Recording Secretary, at 619-668-5700, Ext. 6383 or e-mail: 
barbara.martinez@lmsvsd.org.  
 
Board of Education agendas and minutes are, by law, public documents. Please note the La Mesa-Spring Valley School 
District posts Board agendas and minutes on the Internet. 
 
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Brian Marshall 
 Superintendent 
  
ITEM NUMBER: H-1  Public Hearing 
 General Matters Regarding Education 
  
  
A hearing session will be announced for anyone who wishes to address the Board on any topic relating to 
public education.  
 
Each speaker who wishes to address the Board must complete a Request to be Heard card (located on the 
table near the entrance) and submit it to the President of the Board of Education or the Recorder prior to 
the opening of the meeting. Speakers shall be allotted no more than three (3) minutes each for their 
remarks. A yellow card will be shown when the speaker has one minute remaining and a red card when 
time is up. 
 
Please note that Government Code 54952.2 prohibits the Board from taking action or discussing anything 
that is not on this agenda. Therefore, the Board will not be able to comment on any topic that is not on 
this evening’s agenda.  
 
 
 
 
 
 
 
 
 
 
 
 
 
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Karen Walker, Ed.D. 
 Assistant Superintendent, Learning Support 
  
ITEM NUMBER: H-2  Public Hearing 
 District Board Policy 6158 – Independent Study 
  
  
Senate Bill 858, recently inacted, requires the Board to hold a public hearing prior to the adoption of any 
Board Policy regarding Independent Study.  District Board Policy 6158 – Independent Study is included 
in the policy updates to be consideted tonight. 
 
If adopted, Board Policy 6158 will be updated to reflect the new law, which changes the maximum length 
of the master agreement for independent study, adds material on the variety of independent study formats 
that may be offered, deletes recommendation for weekly student-teacher conference in order to be more 
flexible, and expands material on program evaluation to include comparison of student performance data 
of independent study students with students in classroom-based programs.  
 
 
Each speaker who wishes to address the Board must complete a Request to be Heard card (located on the 
table near the entrance) and submit it to the President of the Board of Education or the Recorder prior to 
the opening of the meeting. Speakers shall be allotted no more than three (3) minutes each for their 
remarks. A yellow card will be shown when the speaker has one minute remaining and a red card when 
time is up. 
 
Please note that Government Code 54952.2 prohibits the Board from taking action or discussing anything 
that is not on this agenda. Therefore, the Board will not be able to comment on any topic that is not on 
this evening’s agenda. 
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Tina Sardina 
 Assistant Superintendent, Human Resources 
  
ITEM NUMBER: H-3  Public Hearing   
 Tentative Agreement Between California School Employees Association 

(CSEA) Chapter 419 and the Board of Education 
  
  
A public hearing on the Tentative Agreement between the Classified School Employees Association 
(CSEA) Chapter 419 and the Board of Education has been scheduled. The purpose of the hearing is to 
afford members of the community an opportunity to respond to proposed contract amendments on Article 
6 - Wages and Allowances and Article 9 - Health and Welfare Benefits.  
 
Copies of the Tentative Agreement have been made available to the public. 
 
As a result of the collective bargaining process, the Tentative Agreement has been approved by the CSEA 
Chapter 419 bargaining team and ratified by its membership. 
 
 
Each speaker who wishes to address the Board must complete a Request to be Heard card (located on the 
table near the entrance) and submit it to the President of the Board of Education or the Recorder prior to 
the opening of the meeting. Speakers shall be allotted no more than three (3) minutes each for their 
remarks. A yellow card will be shown when the speaker has one minute remaining and a red card when 
time is up. 
 
Please note that Government Code 54952.2 prohibits the Board from taking action or discussing anything 
that is not on this agenda. Therefore, the Board will not be able to comment on any topic that is not on 
this evening’s agenda. 
 
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Tina Sardina 
 Assistant Superintendent, Human Resources 
  

ITEM NUMBER: HR-1  Human Resources Recommendations  Action Item 
 Approval of Tentative Agreement Between California School Employees 

Association (CSEA) Chapter 419 and the Board of Education 
  
  
In compliance with California Government Code Section 3547.5, information regarding a Tentative 
Agreement between the Board of Education and the California School Employees Association (CSEA) 
Chapter 419 was made available to the public, and in accordance with AB 1200, a Collective Bargaining 
Disclosure was submitted to the San Diego County Office of Education. 
 
Negotiations recently concluded with the California School Employees Association (CSEA) Chapter 419. 
As a result of that process, the attached Tentative Agreement has been approved by the CSEA bargaining 
team and ratified by the membership.  
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board approve the attached Tentative Agreement as presented.  
 
 
  



  

 



  

  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Tina Sardina 
 Assistant Superintendent, Human Resources 
  

ITEM NUMBER: HR-2  Human Resources Recommendations  Action Item 
 Authorization to Establish Salaries for Certificated Management 

Employees 
  
  
As a result of the recent approval of the Agreement between the Board of Education and the La Mesa-
Spring Valley Teachers Association, the salaries and benefits of Certificated Management employees 
shall be adjusted as follows: 
 

• A two percent (2%) increase applied to the 2014-2015 salary schedule, effective April 1, 2015. 
• Addition of compounded 5% longevity step at year 15, effective July 1, 2015. 
• A one percent (1%) increase applied to the 2015-2016 salary schedule, effective January 1, 2016. 
• Implementation of changes to post-retirement benefits as provided in the Agreement (phasing out 

of post-retirement benefits beginning July 1, 2020). 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board authorize staff to establish salaries for Certificated Management employees 
based on the information and effective dates presented.  
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Tina Sardina 
 Assistant Superintendent, Human Resources 
  

ITEM NUMBER: HR-3  Human Resources Recommendations  Action Item 
 Authorization to Establish Salaries for Classified Management Employees 
  
  
As a result of the approval of the Agreement between the Board of Education and the California School 
Employees Association (CSEA) Chapter 419, the salaries and benefits of Classified Management 
employees (unrepresented group) shall be adjusted as follows: 
 

• A two percent (2%) increase applied to the 2014-2015 salary schedule, effective April 1, 2015. 
• Addition of compounded 5% longevity at year 15, effective July 1, 2015. 
• A one percent (1%) increase applied to the 2015-2016 salary schedule, effective January 1, 2016. 
• Implementation of changes to post-retirement benefits as provided in the Agreement (phasing out 

of post-retirement benefits beginning July 1, 2020). 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board authorize staff to establish salaries for Classified Management employees 
based on the information and effective dates presented.  
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Tina Sardina 
 Assistant Superintendent, Human Resources 
  

ITEM NUMBER: HR-4  Human Resources Recommendations  Action Item 
 Authorization to Establish Salaries for Classified Supervisory and 

Confidential Employees 
  
  
As a result of the approval of the Agreement between the Board of Education and the California School 
Employees Association (CSEA) Chapter 419, the salaries and benefits of Classified Supervisory and 
Confidential employees (unrepresented groups) shall be adjusted as follows: 
 

• A two percent (2%) increase applied to the 2014-2015 salary schedules, effective April 1, 2015. 
• Effective July 1, 2015, the April 1, 2015 classified salary schedule shall be restructured such that 

ranges F+5%, F+10%, F+15%, and F+20% shall be renamed G, H, I, and J, respectively. In 
addition, Range G shall be defined as Range F+5%, Range H shall be defined as Range G+7%, 
Range I shall be defined as Range H+5%, and Range J shall be defined as Range I+5%.  

• A one percent (1%) increase applied to the 2015-2016 salary schedules, effective January 1, 
2016. 

• Implementation of changes to post-retirement benefits as provided in the Agreement (phasing out 
of post-retirement benefits beginning July 1, 2020). 

 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board authorize staff to establish salaries for Classified Supervisory and 
Confidential employees based on the information and effective dates presented.  
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Tina Sardina 
 Assistant Superintendent, Human Resources 
  

ITEM NUMBER: HR-5  Human Resources Recommendations  Action Item 
 Authorization to Establish Rates for Hourly Employees 
  
  
As a result of the approval of the Agreement between the Board of Education and the California School 
Employees Association (CSEA) Chapter 419, the rates for Hourly employees shall be adjusted as follows: 
 

• A two percent (2%) increase to hourly rates effective April 1, 2015. 
• A one percent (1%) increase to hourly rates effective January 1, 2016. 

 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board authorize staff to establish rates for Hourly employees based on the 
information and effective dates presented.  
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Karen Walker, Ed.D. 
 Assistant Superintendent, Learning Support 
  
ITEM NUMBER: R-1  Reports of Officers of the Board 
 Students with Special Needs  
  
  
Students with special needs are on a continuum ranging from profoundly mentally disabled to profoundly 
gifted. This report will focus first on students qualifying for special education services, and second on 
gifted students. 
 
While there may always be a need for special day class programs for students with severe disabilities, the 
District believes most special education students benefit by attending their home or community school. A 
plan has been created to move from a model of Mild/Moderate special day classes clustered at a few 
schools across the District, to a model of Specialized Academic Instruction with most students receiving 
the services they need at their home school. 
 
In September 2014, a Gifted and Talented Education (GATE) Task Force was initiated for the purpose of 
reviewing and updating the District’s existing GATE program. This review was an outgrowth of the 
Superintendent’s LMSV 20/20 Working Group in which stakeholders identified a need for a more 
substantial and rigorous program for gifted students. The task force conducted a review and analysis of 
the District’s GATE program as well as GATE programs of other districts and other states, along with 
research from the field of gifted education. This information was used to determine what is considered 
best practice in gifted education. A number of needs were identified as well as areas that require 
additional study. The Task Force developed a set of recommendations and action steps to guide future 
planning for gifted learners.  
 
Karen Walker, Assistant Superintendent, Learning Support, will present a plan to meet the needs of the 
majority of special education students at their home school. She will also summarize the GATE Task 
Force recommendations.  
 
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Brian Marshall 
 Superintendent 
  

ITEM NUMBER: S-1  New Business Action Item 
 Appointment of Board Members as Representatives on Various 

Committees  
  
  
At the March 17, 2015 meeting, the Board appointed representatives to on-going District, organizational 
and community committees. It has since been agreed by Members Babbitt and Chong that Member 
Babbitt will represent the District on the La Mesa Environmental/Sustainable Comittee, rather than 
Member Chong, as originally voted.  
 
In addition, we have received a request from the Grossmont Schools Federal Credit Union for Board 
representation on a newly created East County STEAM Council, a subgroup of the credit union’s 
Business & Education Committee. The STEAM Council’s goal is to share best practices, as well as a 
coordinated effort to engage San Diego County business partners to contribute on a regional basis, rather 
than one campus at a time.  
 
A current listing of Board representation is attached for your reference. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board approve the representation of Member Babbitt on the La Mesa 
Environmental/Sustainable Committee, as agreed, and appoint Board representation on the Grossmont 
Schools Federal Credit Union East County STEAM Council, as appropriate.  
 
  



  

2014-15 
Board Representation on Committees 

 
 
 
Committee/Organization Current Board Representation 
 
Audit Committee Emma Turner/David Chong 

Boys & Girls Club Development Campaign Cabinet Rick Winet/Bob Duff 

California School Boards Association Emma Turner 

Child Nutrition Wellness Committee Bob Duff 

District Advsisory Council Steve Babbitt 

Energy Joint Powers Authority David Chong 

Grossmont Federal Credit Union East County STEAM Council (new) 

Joint District/City Construction Steering Committee Rick Winet/David Chong 

Joint District/City Construction Steering Committee (Alternate) Bob Duff 

La Mesa Environmental/Sustainable Committee Steve Babbitt (proposed) 

Live Well Community Wellness Policy Team Bob Duff 

Mt. Helix Council PTA Roundtable Meetings Steve Babbitt 

Superintendent’s LMSV 20/20 Committee Emma Turner/Bob Duff 

Wellness Grant Committee Bob Duff 

 
 
 
 
 
 
 
 
 
 
 
 
  



  

 
La Mesa-Spring Valley School District 

GOVERNING BOARD AGENDA 
April 21, 2015 

  
PREPARED BY: Brian Marshall 
 Superintendent 
  

ITEM NUMBER: S-2  New Business Action Item 
 Adoption of Board Policy Updates  
  
  
Attached are charts showing the latest policy updates and noting any substantial changes.  
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board adopt the policy updates as noted. 
 
 
 
  



  

Board Policy Comparisons 
April 21, 2015 

 
Policy Number Significant Changes 
BP/AR 0420.1 
(BP/AR deleted) 
 

School-Based Program Coordination 
Policy and regulation deleted since School-Based Program Coordination was 
effectively eliminated by the local control funding formula (LCFF). 
 

BP/AR 0440 
(BP/AR revised) 
 

District Technology Plan 
Policy contains updated information about the status of state and federal grant 
programs requiring technology plans, provides for the district's plan to cover a three-
year period consistent with California Department of Education (CDE) criteria, and 
adds language on ensuring the confidentiality of student and staff records. 

 
Regulation updated to reflect new criteria for technology plans adopted by CDE in 
November 2014 and optional component on noninstructional uses of technology.  
 

AR 1220 
(AR revised) 
 

Citizen Advisory Committees 
Regulation updates section on "Committees Subject to Brown Act Requirements" to 
include the local control and accountability plan (LCAP) parent advisory committee 
and English learner parent advisory committee. Section on "Committees Not Subject 
to Brown Act Requirements" revised to delete references to committees for certain 
categorical programs based on the redirection of categorical program funding into the 
LCFF and/or NEW LAW (SB 971) which repealed provisions of law requiring those 
committees.  
 

BP/AR 1240 
(BP/AR revised) 
 

Volunteer Assistance 
Policy updated to reflect NEW LAW (AB 1443) which prohibits harassment of 
unpaid interns and volunteers. Policy also revised to delete material on options for 
volunteers working in a student activity program to obtain fingerprint clearance or an 
Activity Supervisor Clearance Certificate, as this issue is addressed in AR. 

 
Section on "Criminal Background Check" adds optional language for district to give 
volunteers working in a student activity program the discretion to choose whether to 
obtain fingerprint clearance or obtain an Activity Supervisor Clearance Certificate. 
Regulation also reflects NEW LAW (AB 1667) which requires volunteers 
instructing or supervising students to complete a tuberculosis risk assessment and 
provides that a tuberculin skin test will only be necessary if risk factors are 
identified. 
 

BP 1260 
(BP Revised) 

Educational Foundation 
Policy updated to allow allocations from foundations to serve specific site needs. 
 

BP/AR 3100 
(BP/AR revised) 
 

Budget 
Policy updated to reflect NEW LAW (AB 2585) which eliminates the option to 
develop the district budget using the "dual budget" process and to include material 
formerly in AR which addresses board responsibilities related to budget adoption and 
review. Section on "Budget Criteria and Standards" updated to reflect NEW TITLE 
5 REGULATIONS (Register 2015, No. 2) which address the calculation of 
"increased and improved services" for LCFF expenditures and to reflect NEW LAW 
(SB 858) which limits the maximum amount of funds that may be held in district 
reserves and ending balances under certain conditions.   
 



  

Regulation updated to reflect NEW LAW (AB 2585) which eliminates the option to 
develop the district budget using the "dual budget" process, specifies information that 
must be provided for the public hearing if the budget proposes to have an ending 
fund balance in excess of the minimum recommended reserve, and requires 
submission of information to the county superintendent regarding any ending fund 
balance in excess of the minimum recommended reserve. 
 

AR 4112.4/ 
4212.4/4312.4 
(AR revised) 
 

Health Examinations 
Regulation updated to reflect NEW LAW (AB 1667) which requires employees to 
complete a tuberculosis risk assessment and provides that a tuberculin skin test will 
only be necessary if risk factors are identified. Regulation also adds language on 
tuberculosis risk assessment/examination requirements for school bus drivers when 
the district contracts for transportation services and clarifies allowable exemptions 
from the tuberculosis risk assessment/examination requirements. 
 

AR/E 4112.5/ 
4212.5/4312.5 
(AR revised;  
E added) 
 
 

Criminal Record Check 
AR 4112.5/4312.5 - Criminal Record Check (certificated) and AR 4212.5 - Criminal 
Record Check (classified) consolidated and triple coded. Regulation deletes 
references to outdated process based on fingerprint identification cards, reflects law 
requiring the district to notify the Department of Justice (DOJ) when an 
applicant/employee whose fingerprints are maintained by DOJ is not hired or is 
terminated, and reflects law requiring the district to notify an applicant/employee 
when it receives notification from DOJ of the applicant/employee's criminal record. 
Section on "Maintenance of Records" revised to reflect NEW LAW (SB 1461) 
which deletes requirement to annually notify DOJ of the identity of the custodian of 
records. 
 
Exhibit renumbered and retitled from E 4112.62/4212.62/4312.62 - Maintenance of 
Criminal Offender Records. 
 

AR/E 4112.62/ 
4212.62/4312.62 
(AR/E deleted) 
 

Maintenance of Criminal Offender Records 
Regulation deleted and concepts moved into AR 4112.5/4212.5/4312.5 - Criminal 
Record Check. 

 
Exhibit renumbered and retitled as E 4112.5/4212.5/4312.5 - Criminal Record 
Check. 
 

AR 4117.4 
(AR deleted) 
 

Dismissal 
Regulation deleted and concepts moved into BP/AR 4118 – Dismissal/Suspension/ 
Disciplinary Action.  
 

BP/AR 4118 
(BP/AR revised) 
 

Dismissal/Suspension/Disciplinary Action 
Policy retitled and updated to include board actions related to the dismissal of 
certificated employees, formerly in AR 4117.4 - Dismissal.  Policy reflects NEW 
LAW (AB 215) which allows notice of the board's intent to suspend or dismiss an 
employee to be given to the employee at any time of year except when the charge is 
unsatisfactory performance, requires any notice given outside of the instructional 
year to be served personally upon the employee, and addresses notification of an 
employee charged with egregious misconduct. 
 
 
 
 
 



  

Regulation retitled and updated to include requirements related to the dismissal of 
certificated employees, formerly in AR 4117.4 - Dismissal. Regulation reflects NEW 
LAW (AB 215) which amends the causes for which a certificated employee may be 
suspended or dismissed, establishes an alternative procedure for charges related 
solely to egregious misconduct, and amends the list of mandatory leave of absence 
offenses. 
  

BP 4121 
(BP revised) 
 

Temporary/Substitute Personnel 
Policy updated to reflect NEW LAW (AB 1522) which requires districts to grant 
paid sick leave to all employees who work 30 or more days per year, including 
temporary and substitute employees, unless the district has adopted a collective 
bargaining agreement that expressly provides paid sick leave for such employees and 
contains additional specified provisions. 
 

AR 4161.1/ 
4361.1 
(AR revised) 
 

Personal Illness/Injury Leave 
Mandated regulation updated to reflect NEW LAW (AB 1522) which requires 
districts to grant paid sick leave to all employees who work 30 or more days per year, 
unless the district's collective bargaining agreement contains specified provisions. 
Regulation also reflects provisions of AB 1522 which expand the allowable uses of 
sick leave to include (1) diagnosis, care, or treatment of an existing health condition, 
or preventive care, for an employee or his/her family member (defined to include 
registered domestic partner and sibling) and (2) the need of an employee who has 
been the victim of domestic violence, sexual assault, or stalking to seek any relief or 
medical attention for himself/herself or his/her child. 
 

AR 4161.2/ 
4261.2/4361.2 
(AR revised) 
 

Personal Leaves 
Mandated regulation updated to reflect NEW LAW (AB 1522) which requires 
districts to allow an employee who has been the victim of domestic violence, sexual 
assault, or stalking to use sick leave to seek any relief or medical attention for 
himself/herself or his/her child. Section on "Leaves for Victims of Domestic 
Violence and Sexual Assault," which prohibits adverse employment action against 
employees taking leave who are victims of domestic violence and sexual assault, 
expanded to include employees who are victims of stalking. Section on "Leave for 
Emergency Duty" updated to reflect law allowing employees who are reserve peace 
officers and emergency rescue personnel to take up to 14 days of leave per calendar 
year to receive training.  
 

AR 4261.1 
(AR revised) 
 

Personal Illness/Injury Leave 
Mandated regulation updated to reflect NEW LAW (AB 1522) which requires 
districts to grant paid sick leave to all employees who work 30 or more days per year 
and expands purposes for sick leave, as described above for BP 4121 - 
Temporary/Substitute Personnel and AR 4161.1/4361.1 - Personal Illness/Injury 
Leave. 
 

AR 5125 
(AR revised) 
 

Student Records 
Mandated regulation reflects NEW LAW (AB 1068, 2013) which authorizes the 
disclosure of records to students age 14 years and older who are homeless and 
unaccompanied minors, persons who complete a caregiver's authorization affidavit, 
and caseworkers or other agency representatives legally responsible for the care and 
protection of a student.  
 
 
 
 



  

AR 5141.21 
(AR revised) 
 

Administering Medication and Monitoring Health Conditions 
Regulation updated to add definitions of epinephrine auto-injector and anaphylaxis 
and to reflect NEW LAW (SB 1266) which requires districts to provide emergency 
epinephrine auto-injector(s) to each school site, requires annual notice to staff 
requesting volunteers, and deletes requirements for a district plan. 
 

AR 5141.3 
(AR revised) 
 

Health Examinations 
Regulation reflects NEW LAW (SB 1172) which specifies the grade levels at which 
vision tests must be conducted and requires near-vision screening to be included in 
the tests. Regulation also expands material on hearing tests and reflects NEW LAW 
(SB 852) which extends the suspension of requirements for scoliosis screening 
through the 2014-15 fiscal year. 
 

BP/AR 5141.4 
(BP/AR revised) 
 

Child Abuse Prevention and Reporting 
Policy updated to reflect NEW LAW (AB 2016) which authorizes districts to 
provide students with instruction in sexual abuse and sexual assault awareness, NEW 
LAW (AB 2560) which requires applicants for a new or renewed credential to sign a 
statement that they understand their obligations as mandated reporters, and NEW 
LAW (AB 1432) which mandates staff training regarding the duties of mandated 
reporters. 

 
Regulation updated to reflect NEW LAW (AB 1775) which amends the definition of 
sexual exploitation and NEW LAW (AB 1432) which requires districts to provide 
for annual training of mandated reporters.  Revised regulation also expands the list of 
mandated reporters to include athletic coaches, athletic administrators, and athletic 
directors and reflects current law which provides that a student's homelessness or 
status as an unaccompanied minor is not a reason for reporting child abuse or 
neglect. 
  

BP/AR 5144.1 
(BP/AR revised) 
 

Suspension and Expulsion/Due Process 
Mandated policy updated to reflect NEW LAW (AB 420) which prohibits districts 
from expelling any student, and from suspending students in grades K-3, for 
disruption or willful defiance. Policy also revised to include material formerly in AR 
related to board authority to expel and to delete material related to requiring 
parents/guardians to attend a portion of the school day when their child is removed 
from class for specified behaviors. 

 
Mandated regulation updated to reflect NEW LAW (AB 420) which prohibits 
districts from expelling any student, and from suspending students in grades K-3, for 
disruption or willful defiance. Updated regulation reflects NEW LAW (AB 1806) 
which requires notification of the district's liaison for homeless students when the 
student being considered for expulsion is a homeless student and NEW LAW (SB 
1111) which provides that, if a hearing officer or administrative panel does not 
recommend expulsion, a student must be permitted to return to the classroom 
instructional program from which the expulsion referral was made.  Regulation 
deletes material related to requiring parents/guardians to attend a portion of the 
school day when their child is removed from class for specified behaviors. 
 
 
 
 
 
 
 



  

BP/AR 6158 
(BP/AR revised) 
 

Independent Study 
Mandated policy updated to reflect NEW LAW (SB 858) which changes the 
maximum length of the written master agreement. Policy also adds material on the 
variety of independent study formats that may be offered, deletes recommendation 
for weekly student-teacher conference in order to be more flexible, and expands 
material on program evaluation to include comparison of student performance data of 
independent study students with students in classroom-based instruction. 
 
Mandated regulation updated to reflect NEW LAW (SB 858) which changes the 
maximum length of the written master agreement, and clarifies that the teacher-
student ratio must be equivalent with that of all other educational programs at the 
applicable grade span unless a new higher or lower grade span ratio is negotiated. 
 

BP 6161.11 
(BP revised) 

Supplemental Instructional Materials 
Policy 6161.11 updated to include criteria for selection of supplementary materials. 
 

AR 6162.51 
(AR revised) 
 

State Academic Achievement Tests 
Regulation updated to reflect NEW LAW (SB 858 and AB 1599) which officially 
change the name of the state assessment system to the California Assessment of 
Student Performance and Progress (CAASPP). Regulation also reflects the status of 
CAASPP testing for the 2014-15 school year, including field testing of a new 
alternative test of English language arts and mathematics for students with significant 
cognitive disabilities. Updated regulation reflects NEW TITLE 5 REGULATIONS 
(Register 2014, No. 35) which establish testing windows, require parental 
notification related to exemption from testing, list allowable testing resources (i.e., 
universal tools, designated supports, accommodations) that may be used during test 
administration, and provide that, if test results are received from the test contractor 
after the last day of instruction for the school year, then the report must be 
disseminated to parents/guardians within the first 20 days of the next school year. 
 

AR 6173 
(AR revised) 
 

Education for Homeless Children 
Regulation updated to reflect provisions of AB 1806 requiring districts to notify the 
district liaison for homeless students when a homeless student is recommended for 
expulsion and, when a change of placement is proposed for a homeless student with 
disabilities, to invite the district liaison to participate in the individualized education 
program meeting to make a manifestation determination. Regulation revised to 
reflect law providing that, upon enrollment, a homeless student will be immediately 
deemed to meet residency requirements for participation in interscholastic sports or 
other extracurricular activities. 
 

 
 
 
 
 



  

 
La Mesa-Spring Valley School District 

GOVERNING BOARD AGENDA 
April 21, 2015 

  
PREPARED BY: David Feliciano 
 Assistant Superintendent, Business Services 
  

ITEM NUMBER: B-1a  New Business (Consent Calendar) Action Item 
 Ratification of Purchase Orders, Warrants and Revolving Cash Fund 

Reimbursements  
  
  
Purchase orders, warrants and revolving cash fund reimbursements issued since the last Board meeting 
will be available at the meeting for review by the Board. 
 
The following are submitted for ratification:  

 
I. Purchase Orders: 565 purchase orders have been processed, numbered 0000003223 through 

0000003789, totaling $1,263,820.02. 
 
II. Warrants: 495 warrants have been issued, dated March 4, 2015 through April 7, 2015, totaling 

$1,494,279.91. 
 
III. Revolving Cash Fund Reimbursements: Three (3) checks have been processed, totaling 

$2,096.38. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board ratify these purchase orders, warrants, and revolving cash fund 
reimbursements. 
 



  

LA MESA-SPRING VALLEY SCHOOL DISTRICT 
REVOLVING CASH FUND REIMBURSEMENTS 

 
 

In accordance with Education Code Sections 42800-42806, approval is requested for expenditures 
from the Revolving Cash Fund as listed: 

 
 

Check Number Date Issued Payee Purpose Amount 
RC1764 3/12/15 Jill Whittenberg Replenish Cash 

Box for SWS 
 

    $10.50 
 

RC1765 3/18/15 U.S. Postmaster Replenish 
Stamps Stock 

 
$ 1,285.88 

 
RC1766 4/2/15 Orion Management 

Company 
LMSV Ed 
Foundation 
Request 

 
 

$800.00 
     
     
     
     

 
REVOLVING CASH FUND REIMBURSEMENTS 

A TOTAL OF (3) CHECKS PROCESSED TOTALING $ 2,096.38 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  

 
La Mesa-Spring Valley School District 

GOVERNING BOARD AGENDA 
April 21, 2015 

  
PREPARED BY: David Feliciano 
 Assistant Superintendent, Business Services 
  

ITEM NUMBER: B-2 New Business  Action Item 
 Award of Contract for Energy Performance Contracting Services, 

RFP/RFQ No. 1-14/15 (Proposition 39) 
  
  
The California Clean Energy Jobs Act (Prop. 39) changed the corporate income tax code and allocates 
projected revenue to California's General Fund and the Clean Energy Job Creation Fund for five fiscal 
years, beginning with fiscal year 2013-14. Under the initiative, approximately $550 million will be 
appropriated annually for eligible projects to improve energy efficiency and expand clean energy 
generation in schools. 
 
The first step in the Prop. 39 funding process is to submit an Energy Expenditure Plan application to the 
California Energy Commission. The Energy Commission approves plans and works with the California 
Department of Education, which subsequently distributes funds after plans have been approved. An 
Energy Expenditure Plan requires a districtwide ASHRAE (American Society of Heating, Refrigerating, 
and Air-Conditioning Engineers) level energy audit, benchmarking, and energy surveys to ensure that 
Prop. 39 funded projects will achieve the required level of efficiency and savings. 
 
Notices inviting proposals to develop an Energy Expenditure Plan application including all applicable 
pre-installation verification, benchmarking, and post-implementation measurement & verifications as 
defined by the California Energy Commission were advertised in the Daily Transcript on 
February 10, 2015 and February 17, 2015. Proposals were due to the District at 2:00 p.m. on March 13, 
2015.  Thirty-six (36) proposals were received. Opterra Energy Services, Inc. was selected based on the 
criteria outlined in the RFP. 
 
The Prop. 39 energy audit and associated grant application services will be provided at no charge. The 
District, at its sole discretion, may select the awarded service provider to implement the Energy 
Expenditure Plan once funding has been approved by the California Department of Education. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board award the contract for Energy Performance Contracting Services to Opterra 
Energy Services, Inc. 



  

 
La Mesa-Spring Valley School District 

GOVERNING BOARD AGENDA 
April 21, 2015 

  
PREPARED BY: David Feliciano 
 Assistant Superintendent, Business Services 
  

ITEM NUMBER: B-3  New Business  Action Item 
 Rejection of Claim – Property Damage 
  
  
The District received a claim from a neighbor of Spring Valley Middle School stating that the school’s 
retaining wall broke and caused water and mud to flood the property. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the claim be rejected and referred to the Joint Powers Authority of the San Diego 
County Office of Education. 
 

 
 
 



  

 
La Mesa-Spring Valley School District 

GOVERNING BOARD AGENDA 
April 21, 2015 

  
PREPARED BY: David Feliciano 
 Assistant Superintendent, Business Services 
  

ITEM NUMBER: B-4  New Business  Action Item 
 Rejection of Claim – Property Damage 
  
  
The District received a claim from Averbach Realty Group, LLC, stating that a District vehicle reversed 
into the building, causing damage to a structural beam. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the claim be rejected and referred to the Joint Powers Authority of the San Diego 
County Office of Education. 
 

 
 
 



  

 
La Mesa-Spring Valley School District 

GOVERNING BOARD AGENDA 
April 21, 2015 

  
PREPARED BY: David Feliciano 
 Assistant Superintendent, Business Services 
  

ITEM NUMBER: B-5  New Business  Action Item 
 Rejection of Claim – Injury at La Presa Middle School 
  
  
The District received a claim from an attorney alleging that his client was injured at La Presa Middle 
School. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the claim be rejected and referred to the Joint Powers Authority of the San Diego 
County Office of Education. 
 

 
 
 



  

 
La Mesa-Spring Valley School District 

GOVERNING BOARD AGENDA 
April 21, 2015 

  
PREPARED BY: David Feliciano 
 Assistant Superintendent, Business Services 
  

ITEM NUMBER: B-6  New Business Action Item 
 Authorization to Enter into an Agreement with Demsey, Filliger & 

Associates to Provide Actuarial Valuation Services 
  
  
GASB 45 establishes standards for governmental employers to measure and report their costs and 
obligations related to post-employment benefits other than pensions (OPEB), such as retiree health 
benefits. 

GASB 45 requires a significant number of actuarial calculations on which accounting entries and 
disclosures are based.  In order to comply with GASB 45 regulations, the District is required to obtain a 
valuation of OPEB obligations every two years or when significant changes to benefit provisions occur. 

A new valuation study is required at this time due to proposed changes to the retiree health provisions for 
current and future employees.  

Demsey, Filliger & Associates is an actuarial firm with extensive experience providing actuarial services 
to school districts, cities, counties, and other governmental agencies throughout California.   The firm 
provides services on a fee-for-service basis.  Attached is a copy of the proposal.  The total fee for the 
contracted services is $4,500. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board authorize the District to enter into an agreement with Demsey, Filliger & 
Associates to provide actuarial valuation services. 
 
 



  

 



  

 
La Mesa-Spring Valley School District 

GOVERNING BOARD AGENDA 
April 21, 2015 

  
PREPARED BY: Karen Walker, Ed.D. 
 Assistant Superintendent 
  

ITEM NUMBER: LS-1  New Business Action Item 
 Acceptance of Gifts – Lemon Avenue, Maryland Avenue, Murdock and 

Rolando Elementary Schools  
  
  
Kurt Van Gunst, a community supporter, would like to donate a Macintosh G4 computer, monitor, 
keyboard, mouse and an HP inkjet printer valued at $1,000.00 to Lemon Avenue Elementary School. 
 
College Community Church would like to donate a T.V. with mount valued at $2,000.00 to Maryland 
Avenue Elementary School to be installed in the multi-purpose room. 
 
Murdock Elementary School PTA would like to donate $846.00 to Murdock Elementary to fund the 
Safety Patrol’s trip to Disneyland. 
 
Rolando Elementary School PTA would like to donate $1,500.00 to Rolando Elementary to fund the 
Safety Patrol’s trip to Disneyland and $1,920.00 for the 4th grade Ballroom Dance program. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board accept these gifts with thanks. 
 
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Karen Walker 
 Assistant Superintendent, Learning Support 
  

ITEM NUMBER: LS-2  New Business Action Item 
 Authorization to Enter into Expanded Special Education Master 

Contracts with Aseltine School and Excelsior Academy for the 2014-15 
School Year 

  
  
The District contracts with California-certified nonpublic schools/agencies to provide services to a student 
when the District is unable to provide an appropriate special education program. At this time a number of 
students require the services of nonpublic schools or agencies. 
 
Previously authorization was granted to enter into a special education master contract for the 2014-15 
school year with Aseltine School, a nonpublic school, in a not-to-exceed amount of $120,000.00. 
Authorization was granted at the January 20th Board meeting to enter into an expanded master contract in 
a not-to-exceed amount of $40,000.00.  Due to the enrollment of a new student it is necessary to again 
expand the contract in a not-to-exceed amount of $12,500.00. 
 
Previously authorization was granted to enter into a special education master contract for the 2014-15 
school year with Excelsior Academy, a nonpublic school, in a not-to-exceed amount of $55,000.00. 
Authorization was granted at the February 17th Board meeting to enter into an expanded master contract 
in a not-to-exceed amount of $12,500.00. Due to the enrollment of a new student it is necessary to again 
expand the contract in a not-to-exceed amount of $13,000.00. 
 

Agency Name Amount 
Current encumbered cost for all nonpublic 
schools/agencies through 6/30/15 

$ 1,398,500.00       

Aseltine School Not-to-exceed 
$     12,500.00 

Excelsior Academy Not-to-exceed 
$     13,000.00 

Total encumbered cost for all nonpublic 
schools/agencies 

 
$ 1,424.000.00 

 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended authorization be granted to enter into an expanded special education master contract 
with Aseltine School and Excelsior Academy for the 2014-15 school year. 
 
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Karen Walker, Ed.D. 
 Assistant Superintendent, Learning Support 
  

ITEM NUMBER: LS-3  New Business Action Item 
 Authorization to Enter into a Memorandum of Understanding with Santa 

Sophia Academy for NCLB Title III Provision of Limited-English- 
Proficient Student Programs and Services to Private Schools 

  
  
As a participant in the federally funded Title III program, and under requirements for that program, the 
District is to provide Title III services to eligible students at non-public schools within the District’s 
geographic jurisdiction. 
 
Santa Sophia is a non-public school located in the District’s geographic jurisdiction. They have 14 
students eligible to receive Title III services. The attached Memorandum of Understanding contains a 
description of the nature and scope of services and materials to be provided by the District to the eligible 
students enrolled in Santa Sophia Academy. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended authorization be granted to enter into a Memorandum of Understanding with Santa 
Sophia Academy for NCLB Title III provision of Limited-English-Proficient student programs and 
services to private schools. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



  

Memorandum	
  of	
  Understanding	
  
Between	
  

Santa	
  Sophia	
  Academy	
  and	
  the	
  La	
  Mesa-­‐Spring	
  Valley	
  School	
  District	
  	
  
For	
  

NCLB	
  Title	
  III	
  Provision	
  of	
  Limited	
  English	
  Proficient	
  Student	
  Programs	
  and	
  Services	
  to	
  Private	
  Schools	
  
	
  
	
  

Section	
  1:	
  General	
  
	
  
The	
  La	
  Mesa-­‐Spring	
  Valley	
  School	
  District	
  (LMSVSD)	
  has	
  been	
  notified	
  by	
  Santa	
  Sophia	
  Academy,	
  a	
  
private	
  school	
  located	
  within	
  the	
  geographic	
  jurisdiction	
  of	
  this	
  school	
  district,	
  of	
  a	
  request	
  to	
  
participate	
  in	
  the	
  Limited	
  English	
  Proficient	
  (LEP)	
  Student	
  Program	
  funded	
  under	
  NCLB,	
  Title	
  III	
  during	
  
the	
  2014-­‐15	
  school	
  year.	
  
	
  
This	
  MOU	
  contains	
  a	
  description	
  of	
  the	
  nature	
  and	
  scope	
  of	
  services	
  and	
  materials	
  to	
  be	
  provided	
  by	
  
LMSVSD	
  to	
  the	
  LEP	
  students	
  enrolled	
  in	
  Santa	
  Sophia	
  Academy.	
  
	
  
Section	
  2:	
  How	
  will	
  the	
  students’	
  needs	
  be	
  identified?	
  
	
  
Based	
  on	
  the	
  most	
  recent	
  LEP	
  student	
  identification	
  procedures,	
  there	
  are	
  	
  LEP	
  students	
  enrolled	
  in	
  
Santa	
  Sophia	
  Academy	
  for	
  the	
  2014-­‐15	
  school	
  year.	
  
	
  
The	
  LEP	
  student	
  identification	
  process	
  consisted	
  of	
  the	
  Home	
  Language	
  Survey	
  followed	
  by	
  the	
  
administration	
  of	
  an	
  English	
  proficiency	
  assessment	
  selected	
  and	
  approved	
  by	
  LMSVSD.	
  Santa	
  Sophia	
  
Academy	
  determines	
  when	
  LEP	
  students	
  have	
  become	
  fluent	
  English	
  proficient	
  based	
  on	
  the	
  results	
  of	
  
the	
  aforementioned	
  instrument.	
  
	
  
Staff	
  at	
  Santa	
  Sophia	
  Academy	
  has	
  requested	
  the	
  following:	
  2	
  iPads	
  
	
  
Section	
  3:	
  What	
  will	
  be	
  offered?	
  
	
  
LMSVSD	
  will	
  provide	
  the	
  following:	
  

• Purchase	
  of	
  2	
  iPads	
  through	
  District	
  Purchasing	
  Department	
  
• Assistance	
  with	
  evaluation	
  of	
  effectiveness	
  
• Assistance	
  in	
  selecting	
  appropriate	
  Applications	
  

	
  
Section	
  4:	
  How,	
  when,	
  and	
  where	
  will	
  the	
  services	
  be	
  provided?	
  
	
  

• iPads	
  will	
  be	
  bar-­‐coded	
  by	
  the	
  LMSVSD	
  
• iPads	
  will	
  be	
  kept	
  in	
  the	
  computer	
  lab	
  at	
  Santa	
  Sophia	
  School	
  
• iPads	
  will	
  be	
  used	
  exclusively	
  by	
  identified	
  Limited	
  English	
  Proficient	
  students	
  under	
  the	
  

supervision	
  of	
  J.D.	
  Laaperi	
  
	
  
Section	
  5:	
  How	
  will	
  the	
  services	
  be	
  assessed	
  and	
  how	
  will	
  this	
  information	
  be	
  used	
  to	
  improve	
  the	
  
program?	
  
	
  
Representatives	
  of	
  LMSVSD	
  and	
  Santa	
  Sophia	
  Academy	
  shall	
  meet	
  during	
  the	
  month	
  of	
  June	
  to	
  discuss	
  
the	
  delivery	
  and	
  effectiveness	
  of	
  the	
  materials	
  provided	
  to	
  LEP	
  students	
  including	
  data	
  on	
  student	
  use	
  
and	
  time	
  in	
  specific	
  applications,	
  as	
  well	
  as	
  assessment	
  data	
  to	
  measure	
  student	
  growth.	
  The	
  
representatives	
  shall	
  determine	
  if	
  any	
  changes	
  are	
  needed	
  in	
  the	
  program.	
  



  

Section	
  6:	
  Describe	
  the	
  size	
  and	
  scope	
  of	
  the	
  equitable	
  services	
  provided.	
  
	
  
Representatives	
  of	
  LMSVSD	
  and	
  Santa	
  Sophia	
  Academy	
  shall	
  determine	
  if	
  the	
  size	
  and	
  scope	
  of	
  services	
  
provided	
  result	
  in	
  the	
  equitable	
  provision	
  of	
  services	
  to	
  LEP	
  students	
  enrolled	
  in	
  Santa	
  Sophia	
  Academy.	
  
In	
  2014-­‐15	
  LMSVSD	
  will	
  serve	
  2,407	
  LEP	
  students	
  and	
  14	
  LEP	
  students	
  enrolled	
  in	
  Santa	
  Sophia	
  Academy	
  
with	
  a	
  total	
  LEP	
  Student	
  Subgrant	
  of	
  $227,135.00.	
  This	
  results	
  in	
  a	
  per	
  pupil	
  expenditure	
  of	
  $93.80,	
  
which	
  is	
  a	
  figure	
  that	
  shall	
  be	
  used	
  as	
  a	
  point	
  of	
  reference	
  to	
  determine	
  comparability.	
  
	
  
Section	
  8:	
  Signatures	
  of	
  authorized	
  representatives	
  
	
  
For	
  Santa	
  Sophia	
  Academy:	
  
	
  
Name:	
   	
   	
   	
   	
   	
   	
   	
   	
   Phone	
  No:	
  	
   	
   	
   	
  
	
  
Signature:	
   	
   	
   	
   	
   	
   	
   	
   Date:	
   	
   	
   	
   	
  
	
  
Title:	
   	
   	
   	
   	
   	
   	
   	
  
	
  
	
  
	
  
	
  
For	
  La	
  Mesa-­‐Spring	
  Valley	
  School	
  District:	
  
	
  
Name:	
   	
   	
   	
   	
   	
   	
   	
   	
   Phone	
  No:	
  	
   	
   	
   	
  
	
  
Signature:	
   	
   	
   	
   	
   	
   	
   	
   Date:	
   	
   	
   	
   	
  
	
  
Title:	
   	
   	
   	
   	
   	
   	
   	
  
	
  
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Karen Walker, Ed.D. 
 Assistant Superintendent, Learning Support 
  

ITEM NUMBER: LS-4  New Business Action Item 
 Authorization to Enter into a Memorandum of Understanding with the 

California Partnership for Achieving Student Success Plus 
  
  
California Partnership for Achieving Student Success Plus (Cal-PASS Plus) was created in 1998 through 
leadership and funding by the California Community College Chancellor’s Office. It is an accessible, 
actionable and collaborative pre-K through 16 system of student data.  
 
Cal-PASS Plus’ mission is to provide actionable data to help improve student success along the 
education-to-workforce pipeline. Collaboration using this data will inform better instruction, help close 
achievement gaps, identify scalable best practices, and improve transitions. Cal-PASS Plus offers 
longitudinal data charts, detailed analysis of pre-K through 16 transitions and workplace outcomes, 
information and artifacts on success factors, and comparisons among like universities, colleges, K-12 
school systems and schools. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended authorization be granted to enter into the attached Memorandum of Understanding 
with the California Partnership for Achieving Student Success Plus. 
 
  



  

 
  



  

 
  



  

 
  



  

 
  



  

 
  



  

 
  



  

 



  

 
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Karen Walker, Ed.D. 
 Assistant Superintendent, Learning Support 
  

ITEM NUMBER: LS-5  New Business Action Item 
 Authorization to Enter into a Contract with San Diego County Office of 

Education for the First 5 San Diego Quality Preschool Initiative Rating 
and Classroom Enhancement Funding 

  
  
San Diego County is one of 16 California counties comprising the Early Learning Challenge (ELC) 
Quality Preschool Initiative Consortia. The desire is to expand access to early learning and care for 
children, parents and society at large.  
 
The Consortia will provide support and guidance to the District in the rating process for each preschool 
site based upon the ELC Tiered Quality Rating and Improvement System (TQRIS). 
 
The Consortia has identified the desired outcome of the ELC TQRIS as ensuring children entering 
kindergarten are ready to learn and succeed by increasing access to high-quality programs for children 
with high needs. California’s TQRIS is built upon a Quality Continuum Framework that is: 
 

• Supportive of kindergarten readiness 
• Built on tiers and incentives to be set at the local level 
• Based on a continuous program improvement process 

 
Lucia Garay, Executive Director, Early Education Programs and Services for SDCOE, is aware and 
supportive of the procedure the District follows for contract approval. Therefore, the contract submission 
date of March 13, 2015 has been extended. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended authorization be granted to enter into the attached contract with San Diego County 
Office of Education for the First 5 San Diego Quality Preschool Initiative Rating and Classroom 
Enhancement Funding. 
 
  



  

 
  



  

 
  



  

 
  



  

 
  



  

 
  



  

 
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Karen Walker, Ed.D. 
 Assistant Superintendent, Learning Support 
  

ITEM NUMBER: LS-6  New Business Action Item 
 Acceptance of Uniform Complaint Quarterly Report 
  
  
As previously reported, the Williams Settlement required each school district to revise its Uniform 
Complaint Procedures by January 1, 2005 to include issues related to instructional materials, emergency 
facilities, and teacher vacancies and misassignments. 
 
Beginning with the quarter ending March 31, 2005, each district must submit a quarterly report to the San 
Diego County Office of Education (SDCOE) indicating the number of complaints in each area that have 
been received, resolved, and unresolved. The report must be publicly reported on a quarterly basis at a 
regularly scheduled meeting of the district’s governing board. 
 
ADMINISTRATIVE RECOMMENDATION 
 
Acceptance is requested for the attached Quarterly Complaint Report Summary for the quarter ending 
March 31, 2015. 
 
  



  

Williams Settlement Legislation 
 

Quarterly Uniform Complaint Report Summary 
For submission to School District Governing Board and County Office of Education 

 
 
District Name:  La Mesa – Spring Valley School District  
 
Quarter covered by this report: January 1, 2015 – March 31, 2015 
 
Please fill in the following table.  Enter 0 in any cell that does not apply. 
 
 
 

Number of 
complaints 

received in quarter 

Number of 
complaints 

resolved 

Number of 
complaints 
unresolved 

Instructional 
Materials 

0 0 0 

Facilities 0 0 0 
Teacher Vacancy 
and Misassignment 

0 0 0 

Totals 0 0 0 
 
 
Submitted by:   Karen Walker. Ed.D.     
 
Title:    Assistant Superintendent, Learning Support   
  



  

La Mesa-Spring Valley School District 
GOVERNING BOARD AGENDA 

April 21, 2015 
  
PREPARED BY: Karen Walker, Ed.D. 
 Assistant Superintendent, Learning Support 
  

ITEM NUMBER: LS-7  New Business Action Item 
 Authorization to Conduct Student Excursion – La Presa Middle School 

Jazz Band  
  
  
La Presa Middle School Jazz Band is requesting approval to perform at Knott’s Berry Farm on Saturday, 
May 16, 2015. 
 
Twenty band members, 2 parent chaperones, and band director Aaron Irwin will depart from La Presa 
Middle School at 8:00 a.m. and return at 8:00 p.m. Fees for this excursion will be paid through donations 
and the band’s ASB account. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended authorization be granted to conduct this student excursion.  
 



  

 
La Mesa-Spring Valley School District 

GOVERNING BOARD AGENDA 
April 21, 2015 

  
PREPARED BY: Tina Sardina 
 Assistant Superintendent, Human Resources 
  

ITEM NUMBER: HR-6  Human Resources Recommendations  Action Item 
 Standard Recommendations 
  
  
The Human Resources recommendations which are attached for consideration at the April 21, 2015, 
Board of Education meeting are standard. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board approve/ratify the attached standard Human Resources recommendations as 
presented.  
 
 
  



  

6. Standard Human Resources Recommendations – April 21, 2015 
 
 
CERTIFICATED: 
 
Approval of Contract:                       Effective: 
 
Weaver, Peggy E. Resource Specialist V-1* 04/13/15 

*Initial step placement, pending verification of prior experience 
 
Approval of Change of Classification: 
 
Minter, Jean E. From: V To:  VI  04/01/15 
 
 
CLASSIFIED: 
 
Approval of Employment – Merit System: 
 
Blue, Michele E. Paraprofessional – Special Education 21-A 04/08/15 
Degracia III, Gregorio Paraprofessional – Special Education 21-A 04/09/15 
Elinger, Amy S. Paraprofessional – Special Education 21-A 04/10/15 
Guido, Stephanie N. Child Nutrition Worker I 9-A 04/13/15 
Hillock, Renae G. Health Aide 24-A 03/03/15 
Pongun, Erica N. Extended School Services Leader 26-A 04/13/15 
Salinas, David Custodian 26-A 04/01/15 
Vega Lopez, Elaine N. Office Assistant I 17-A 04/13/15 
Zuchelli, Kelley E. Paraprofessional – Special Education 21-A 04/13/15 
 
Approval of Termination of Employment – Merit System: 
 
Brown, Lori A. Extended School Services Accounting Technician (resigned) 52-F+ 04/15/15 
Cappetto, Karen M. Accounting Specialist (resigned) 64-E 04/04/15 
Kamenski, Mary E. Paraprofessional – Special Education (further education) 21-A 03/27/15 
Sterling, Amber M. Licensed Vocational Nurse (permanency not granted) 56-A 02/13/15 
 
Approval of Employment: 
 
Alba, Isabela Student Helper $10.31/hr 03/02/15 
Anjo, Marisa D. Extended School Services Attendant $10.33/hr 03/11/15 
Bailey, Beatriz D. Extended School Services Attendant $10.33/hr 03/26/15 
Bailey, Kaitlyn R. Playground Attendant $9.00/hr 04/13/15 
Crawley, Ashley M. Playground Attendant $9.00/hr 03/10/15 
Davis, Michelle M. Playground Attendant $9.00/hr 03/02/15 
Diaz, Elvia R. Playground Attendant $9.00/hr 03/26/15 
Eaddy, Jasmine Student Helper $10.31/hr 03/26/15 
Fa’atiliga, Caitlin E. Playground Attendant $9.00/hr 03/09/15 
Gutierrez, Heather E. Playground Attendant $9.00/hr 03/09/15 
Guzman Zazueta, Jessica A. Student Helper $10.31/hr 03/02/15 
Izaguirre, Rosa M. Extended School Services Attendant $10.33/hr 03/07/15 
Kang, Shelby Student Helper $10.31/hr 03/02/15 
Kemper, Lisa L. Playground Attendant $9.00/hr 03/03/15 
Ledet Jr., Elton B. Extended School Services Attendant $10.33/hr 03/11/15 
Mizejewski, Debra L. Playground Attendant $9.00/hr 03/09/15 



  

Montano, Alexa A. Extended School Services Assistant Leader $13.59/hr 02/02/15 
Negron, Maria E. Extended School Services Assistant Leader $13.59/hr 02/02/15 
Pettit, Naomi L. Extended School Services Assistant Leader $13.59/hr 03/16/15 
Ramirez, Jocelyn J. Extended School Services Assistant Leader $13.59/hr 02/26/15 
Rocha, Luis J. Extended School Services Attendant $10.33/hr 03/11/15 
Rodriguez, Sandra Student Helper $10.31/hr 03/05/15 
Sexton, Shelly A. Playground Attendant $9.00/hr 03/16/15 
Stoop, Noah R. Extended School Services Attendant $10.33/hr 03/11/15 
Thevenot, Carly M. Extended School Services Assistant Leader $13.59/hr 02/23/15 
Urbanek, Alexander J. Extended School Services Assistant Leader $13.59/hr 02/02/15 
 
Approval of Termination of Employment: 
 
Alarcon, Jorge A. Extended School Services Attendant (further education) 03/20/15 
Beltran Aguirre, Hector  Extended School Services Attendant (further education) 01/16/15 
Bolanos, Liliana Extended School Services Attendant (further education) 01/23/15 
Bravo de Hernandez, Ana  Playground Attendant (resigned) 02/12/15 
Brown, Denzel C. Playground Attendant (end of temporary assignment) 02/17/15 
Cartier, Sarah L. Extended School Services Assistant Leader and 01/16/15 
 Extended School Services Attendant (end of temporary assignment)  
Craig, Katlyn L. Extended School Services Attendant (employment elsewhere) 01/23/15 
Crawford, Shirel A. Playground Attendant (end of temporary assignment) 10/31/14 
Davis, Kimberly D. Student Helper (further education) 02/17/15 
Delgadillo, Veronica L. Playground Attendant (employment elsewhere) 02/13/15 
Dugger, Kayana N. Extended School Services Attendant (end of temporary assignment) 01/30/15 
Duron, Maritza C. Extended School Services Attendant (employment elsewhere) 02/06/15 
Flood, Dominique S. Extended School Services Attendant (further education) 03/06/15 
Gariepy-Collins, Rachel T. Playground Attendant (employment elsewhere) 03/12/15 
Harder, Nicole A. Extended School Services Attendant (employment elsewhere) 04/02/15 
Kelley, Trevor C. Extended School Services Attendant (end of temporary assignment) 03/24/15 
Ketterer, Crystal L. Playground Attendant (other District employment) 01/21/15 
Mejia, Rafael F. Extended School Services Attendant (end of temporary assignment) 02/06/15 
Morales, Andrea B. Extended School Services Attendant (further education) 01/22/15 
Nelson, Elise M. Extended School Services Attendant (employment elsewhere) 03/27/15 
Oracion, Maxwell L. Extended School Services Attendant (further education) 02/10/15 
Pongun, Erica N. Extended School Services Assistant Leader and 04/10/15 
 Extended School Services Attendant (other District employment)  
Queen, Katilin D. Extended School Services Attendant (employment elsewhere) 03/13/15 
Quintero, Jesse A. Extended School Services Attendant (further education) 03/05/15 
Reiner, Hunter A. Extended School Services Attendant (further education) 03/23/15 
Rennie, Joseph M. Student Helper (end of temporary assignment) 03/10/15 
Rosas, Brittney J. Extended School Services Attendant (further education) 01/30/15 
Smith, Jacqueline Extended School Services Attendant (end of temporary assignment) 02/13/15 
Tirado Jr., Tomas R. Extended School Services Attendant (employment elsewhere) 01/30/15 
White, Amaris E. Extended School Services Attendant (employment elsewhere) 03/17/15 
 
Approval of Change of Classification: 
 
Boomgarden, Seth P. From: Business Services Analyst       86-C 03/30/15 
 To: Supervisor, Budget and Accounting      17-A  
 



  

 
La Mesa-Spring Valley School District 

GOVERNING BOARD AGENDA 
April 21, 2015 

  
PREPARED BY: Tina Sardina 
 Assistant Superintendent, Human Resources 
  

ITEM NUMBER: HR-7  Human Resources Recommendations  Action Item 
 Approval of Revision to Salary Placement for Supervisor, Payroll and 

Benefits Classification on Classified Supervisory Salary Schedule to 
Salary Range $62,026 (Step A) to $77,314 (Step F) 

  
  
At its meeting on December 14, 2014, the Personnel Commission approved a proposed new job 
description and a recommended salary for the classification of Supervisor, Payroll and Benefits. The 
Board of Education approved the salary recommendation at its meeting on January 20, 2015.  
 
Subsequently, discussion between Personnel Commission staff and the Classification Review Advisory 
Committee (C-RAC) members revealed some miscommunication regarding the original salary 
recommendation. Review of surveys from the available benchmark districts indicate an annual salary of 
$62,026 (Step A) to $77,314 (Step F) would place this newly created supervisory classification at the 
appropriate 50th percentile – not the previously approved annual salary range of $57,892 (Step A) to 
$73,338 (Step F).   
 
This revised salary recommendation was discussed and shared with C-RAC members and District 
administration. The revised salary recommendation was approved by the Personnel Commission at its 
meeting on March 23, 2015. 
 
ADMINISTRATIVE RECOMMENDATION 
 
It is recommended the Board approve the revision to the salary placement for the Supervisor, Payroll and 
Benefits classification on the Classified Supervisory Salary Schedule at Salary Range $62,026 (Step A) to 
$77,314 (Step F) as presented. 
 
 



  

  



  

  



  

  



  

  



  

 


