La Mesa-Spring Valley School District

Board of Education
August 18, 2015

Our Purpose
To Inspire Learning and Respect

Our Vision
La Mesa-Spring Valley School District is a
community of life-long learners who engage in
continuous improvement and contribute positively to
a global society, within a safe learning environment

4750 Date Avenue
La Mesa, California 91942-9293
Phone: 619-668-5700
Fax: 619-668-4619

AGENDA
BOARD OF EDUCATION MEETING
LA MESA-SPRING VALLEY SCHOOL DISTRICT
REGULAR SESSION: Tuesday, August 18, 2015 - 7:00 P.M.
PLACE: Education Service Center, 4750 Date Avenue, La Mesa, CA
OPENING PROCEDURE
1.
2.
3.

Call to Order
Pledge of Allegiance
Establishment of Quorum

MINUTES OF PREVIOUS MEETING(S)

Action

COMMUNICATIONS
APPROVAL OF AGENDA

Action

HEARING(S)
1.

Public Hearing – General Matters Regarding Education

REPORTS OF OFFICERS OF THE BOARD
1.

2014-2015 Annual Report on Personnel Commission

Information

2.

2015 Management Symposium Update

Information

NEW BUSINESS
SUPERINTENDENT
1.

Nominations for California School Boards Association (CSBA)
Directors-at-Large, American Indian, Black and County

Action

BUSINESS SERVICES
1.

Consent Calendar*
a.

Ratification of Purchase Orders, Warrants, and Revolving
Cash Fund Reimbursements

b.

Acceptance of SB 564 Financial Disclosure

c.

Ratification of Renewed Lease Agreement with AKA
Head Start at Casa de Oro Elementary School

Action

2.

Ratification of Agreement with Lemon Grove School District to
Provide Nutrition Services Consulting

Action

LEARNING SUPPORT
1.

Authorization to Enter into a Memorandum of Understanding
with Santee School District for Education for Homeless Children
and Youth Consortium Grant

Action

2.

Authorization to Enter into a Special Education Master Contract
with Banyan Tree Foundations and Stein Education Center for
the 2015-2016 School Year

Action

3.

Authorization to Enter into a Memorandum of Understanding
with the Tariq Khamisa Foundation

Action

4.

Authorization to Enter into an Amended Medi-Cal Billing
Services Agreement with San Joaquin County Office of
Education

Action

HUMAN RESOURCES RECOMMENDATIONS
1.

Standard Human Resources Recommendations

Action

2.

Authorization to Contract with Colleges, Universities, and Local
High School Districts for Student Teaching and Professional
Training Programs, Including Work-Study Programs

Action

3.

Certification of Managers as Competent to Evaluate Teachers

Action

4.

Approval to Establish New Certificated Position and Salary
Schedule for School Social Worker

Action

ANNOUNCEMENTS, REPORTS, COMMUNICATIONS FROM THE BOARD
RECESS
CLOSED SESSION (Government Code 54957)
1.

Negotiations Update – LMSV Teachers Association (GC 54957)

2.

Negotiations Update – California School Employees Association (CSEA),
Chapter 419 (GC 54957)

3.

Negotiations Update – Administrators Association and Other
Unrepresented Bargaining Groups (GC 54957)

4.

Conference with Legal Counsel – Existing Litigation (LMSVSD v
Mountain Empire Unified School District; and College Preparatory
Middle School) (GC 54956.9)

ADJOURNMENT
* Items may be removed from the Consent Calendar for separate action.

In compliance with the Americans with Disabilities Act, if you need special assistance, disability-related modifications
or accommodations, including auxiliary aids or services, in order to participate in the public meetings of the District’s
Governing Board, please contact the office of the District Superintendent at 619-668-5700. Notification 72 hours prior
to the meeting will enable the District to make reasonable arrangements to ensure accommodation and accessibility to
this meeting. Upon request, the District shall also make available this agenda and all other public records associated
with this meeting in appropriate alternative formats for persons with a disability.
In compliance with Government Code Section 54957.5, non-exempt writings that are distributed to a majority or all of
the Board of Education in advance of their meetings may be viewed at the Education Service Center located at 4750
Date Avenue, La Mesa, California 91941. In addition, if you would like a copy of any record related to an item on the
agenda, please contact Barbara Martinez, Board Recording Secretary, at 619-668-5700, Ext. 6383 or e-mail:
barbara.martinez@lmsvsd.org.
Board of Education agendas and minutes are, by law, public documents. Please note the La Mesa-Spring Valley School
District posts Board agendas and minutes on the Internet.

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Brian Marshall
Superintendent

ITEM NUMBER:

H-1 Public Hearing
General Matters Regarding Education

A hearing session will be announced for anyone who wishes to address the Board on any topic relating to
public education.
Each speaker who wishes to address the Board must complete a Request to be Heard card (located on the
table near the entrance) and submit it to the President of the Board of Education or the Recorder prior to
the opening of the meeting. Speakers shall be allotted no more than three (3) minutes each for their
remarks. A yellow card will be shown when the speaker has one minute remaining and a red card when
time is up.
Please note that Government Code 54952.2 prohibits the Board from taking action or discussing anything
that is not on this agenda. Therefore, the Board will not be able to comment on any topic that is not on
this evening’s agenda.

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Tina Sardina
Assistant Superintendent, Human Resources

ITEM NUMBER:

R-1 Reports of Officers of the Board
2014-2015 Annual Report on Personnel Commission

In accordance with provisions of the California Education Code Section 45266 and Personnel
Commission Rules and Regulations 20.400.3, an annual report must be prepared. This report details the
activities of the Personnel Commission during the preceding year.
Dr. T.R. Lin, Director, Classified Personnel and Secretary to the Personnel Commission, will be present
in the audience and will respond to any questions regarding the attached 2014-2015 annual report.
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La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Karen Walker, Ed.D.
Assistant Superintendent, Learning Support

ITEM NUMBER:

R-2 Reports of Officers of the Board
2015 Management Symposium Update

All certificated managers attended the annual Symposium on July 23 and 24, and then attended an
extension of the Symposium with teacher leaders on August 6 and 7. During these four days Learning
Support, along with Kimberly Alexander, President of Partnership for Education and Professional
Development; and Horatio Sanchez, President of Resiliency Inc., presented the areas of focus for the
2015-2016 school year.
The areas of focus include integrated English language development (ELD); writing; programs for
acceleration, challenge, and enrichment (PACE); supporting teachers with difficult classroom behaviors;
and creating a climate for closing the achievement gap.
Karen Walker, Assistant Superintendent, Learning Support will present information on the areas of focus
and respond to clarifying questions.

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2009
PREPARED BY:

Brian Marshall
Superintendent

ITEM NUMBER:

S-1 New Business
Nominations for California School Boards Association (CSBA) Directorsat-Large, African American, American Indian and County

Nominations for CSBA’s Directors-at-Large, African American, American Indian and County, are being
accepted until October 2, 2015. The attached information provides details on the roles and responsibilities
of a Director-at-Large. School boards, which are CSBA members, are eligible to nominate board
members from CSBA member districts or county offices of education for this position. Each board may
nominate as many individuals as it chooses.
ADMINISTRATIVE RECOMMENDATION
Board members are urged to review the material and be prepared to discuss potential nominations for
CSBA’s Directors-at-Large position.

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

David Feliciano
Assistant Superintendent, Business Services

ITEM NUMBER:

B-1a New Business (Consent Calendar)

Action Item

Ratification of Purchase Orders, Warrants and Revolving Cash Fund
Reimbursements

Purchase orders, warrants and revolving cash fund reimbursements issued since the last Board meeting
will be available at the meeting for review by the Board.
The following are submitted for ratification:
I.

Purchase Orders: 308 purchase orders have been processed, dated July 21, 2015 through
August 4, 2015, totaling $2,075,773.56.

II.

Warrants: 122 warrants have been issued, dated July 22, 2015 through August 4, 2015, totaling
$349,010.46.

III.

Revolving Cash Fund Reimbursements: One (1) check has been processed, totaling $1,328.

ADMINISTRATIVE RECOMMENDATION
It is recommended the Board ratify these purchase orders, warrants, and revolving cash fund
reimbursements.

LA MESA-SPRING VALLEY SCHOOL DISTRICT
REVOLVING CASH FUND REIMBURSEMENTS
In accordance with Education Code Sections 42800-42806, approval is requested for expenditures
from the Revolving Cash Fund as listed:
Check Number
RC1785

Date Issued
07/30/15

Payee
Mary and/or Michael McGinley

Purpose
Ed Foundation

REVOLVING CASH FUND REIMBURSEMENTS
A TOTAL OF (1) CHECK PROCESSED TOTALING $1,328

Amount
$1,328

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

David Feliciano
Assistant Superintendent, Business Services

ITEM NUMBER:

B-1b New Business (Consent Calendar)

Action Item

Acceptance of SB 564 Financial Disclosure

Orange County’s 1995 bankruptcy prompted new local agency financial reporting requirements under
Senate Bill 564 (Chapter 783, Statutes of 1995). SB 564 added Government Code Section 53646, which
requires school and community college districts to disclose the following types of investments:
a) Investments in the Local Agency Investment Fund
b) Investments in the San Diego Treasury Investment Pool
c) Federal Depository Insurance Commission accounts in banks and savings and loans
Government Code Section 53646(b) requires the chief fiscal officer of each local agency to render a
report regarding public disclosures to the Governing Board and chief administrative officer, and to
transmit that report with attachments to the Governing Board at a public meeting.
In accordance with the requirements of SB 564, the attached Investment Disclosure Report and exhibits
are provided to the Board and Superintendent:
•
•
•

Investment Disclosure Report – June 30, 2015
Exhibit A – Fund Summary, San Diego County Treasury Investment Pool
Exhibit B – Operating Accounts – Mission Federal Credit Union

ADMINISTRATIVE RECOMMENDATION
It is recommended the Board accept the SB 564 Financial Disclosure.

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

David Feliciano
Assistant Superintendent, Business Services

ITEM NUMBER:

B-1c New Business (Consent Calendar)

Action Item

Ratification of Renewed Lease Agreement with AKA Head Start at Casa
de Oro Elementary School

The AKA Head Start program has been in operation at Casa de Oro Elementary School since
January 1, 1995. The program is located on the southwest corner of the school campus and consists of
three classrooms serving approximately 88 children. All buildings, playground equipment, and parking
spaces have been constructed at the lessee’s expense.
The term of the new lease agreement commenced on July 1, 2015 and the lease expiration is
June 30, 2020. The rent will be $812 per month from July 1, 2015 to June 30, 2016 and will increase 3%
each successive year.
ADMINISTRATIVE RECOMMENDATION
It is recommended the Board ratify the attached renewed lease agreement with AKA Head Start at Casa
de Oro Elementary School.

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

David Feliciano
Assistant Superintendent, Business Services

ITEM NUMBER:

B-2 New Business

Action Item

Ratification of Agreement with Lemon Grove School District to Provide
Nutrition Services Consulting

Lemon Grove School District has requested that the District provide consultation services to assist with
the management of their Nutrition Services program. The attached agreement was prepared in
collaboration with the Lemon Grove School District and outlines the terms by which the District will
provide the requested services. The consultation services would be provided at the cost of $55 per hour,
not to exceed $20,000 through December 2015.
ADMINISTRATIVE RECOMMENDATION
It is recommended the Board ratify the attached agreement with the Lemon Grove School District to
provide nutrition services consulting.

AGREEMENT FOR
NUTRITION SERVICES CONSULTING
BETWEEN
LEMON GROVE SCHOOL DISTRICT
AND
LA MESA-SPRING VALLEY SCHOOL DISTRICT
1.

Parties and Date.

This Agreement ("Agreement") is made and entered into this ___1st___ day of
______August______, 2015, by and between LEMON GROVE SCHOOL DISTRICT (the
"District") and LA MESA-SPRING VALLEY SCHOOL DISTRICT ("Consultant")
(collectively referred to as the "Parties" and each individually as the "Party").
2.

Recitals.

2.1
Consultant. Consultant is the Child Nutrition Department of the La Mesa-Spring
Valley School District, experienced and properly state, federal, and USDA certified/licensed to
provide the professional services described herein, and is familiar with the plans of the District.
2.2
Project. The District desires to engage Consultant to render services for guidance
in the planning, organizing, controls, audits and direction of the child nutrition department (the
"Project").
3.

Terms.
3.1

Scope of Services, Qualifications and Term.

(a)
General Scope of Services. Consultant promises and agrees to furnish all
labor, materials, tools, equipment, services, and incidental and customary work necessary to fully
and adequately supply professional services, as more particularly described in the scope of work
proposal and fee schedule set forth in Exhibit "A" attached hereto and incorporated herein by
reference (collectively “Services”). All Services shall be subject to, and performed in
accordance with, this Agreement, the exhibits attached hereto and incorporated herein by
reference, and all applicable local, state and federal laws, rules and regulations.
3.2
Term. The term of this Agreement shall be from the date first written above and
shall continue for 5 months until December 31, 2015 unless earlier terminated as provided
herein. The Parties may mutually agree to extend this term by written amendment.
3.3

Responsibilities of Consultant.

(a)
Control and Payment of Consultants and its Subordinates. The District
retains Consultant on an independent contractor basis and Consultant is not an employee of the
District. Any additional personnel performing the Services under this Agreement on behalf of
Consultant shall at all times be under Consultant's exclusive direction and control. Consultant
shall pay all wages, salaries, and other amounts due such personnel in connection with their
performance of Services under this Agreement and as required by law including, but not limited
to, the payment of prevailing wage, as applicable.

(b)
Conformance to Applicable Requirements. All work prepared by
Consultant is subject to the approval of the District and any and all applicable regulatory State
agencies, and shall be the property of the District.
(c)
Work Authorization. Consultant shall work with the District’s Director II
of Human Resources and Professional Development for authorization of consulting services
rendered.
(d)
Coordination of Services. Consultant agrees to work closely with the
District management staff in the performance of Services and shall be available to the District's
staff, consultants and other staff at all reasonable times as permissible by the Consultant’s
district.
(e)
Standard of Care. Consultant shall perform all Services under this
Agreement in a skillful, competent and timely manner, consistent with the standards generally
recognized as being employed by professionals in the same discipline in the State of California.
Consultant represents and maintains that it is skilled in the professional calling necessary to
perform the Services. Consultant warrants that all of Consultant's employees and subcontractors
shall have sufficient skill and experience to perform the Services assigned to them. Consultant
further represents that it, its employees and subcontractors or subconsultants have all licenses,
permits, qualifications and approvals of whatever nature that are legally required to perform the
Services, and that such licenses and approvals shall be maintained throughout the term of this
Agreement. Any of Consultant's employees who are determined by the District to be
uncooperative, incompetent, a threat to the adequate or timely completion of the Project, a threat
to the safety of persons or property, or any of Consultant's employees who fail or refuse to
perform the Services in a manner acceptable to the District, shall be promptly removed from the
Project by the Consultant and shall not be re-employed to perform any of the Services or to work
on the Project.
(f)
Laws and Regulations. Consultant shall keep itself fully informed of and
in compliance with all local, state and federal laws, rules and regulations in any manner affecting
the performance of the Project or the Services, and shall give all notices required by law.
Consultant shall be liable for all violations of such laws and regulations in connection with
Services.
(g)
Insurance. Consulting district shall maintain for the duration of the
contract insurance against claims for injuries to persons or damages to property which may arise
from or in connection with the performance of the work hereunder and the results of that work
by
consulting
district,
agents,
representatives,
employees
or
subcontractors:
Commercial General Liability (CGL): Insurance Services Office Form CG 00 01 covering CGL
on an “occurrence” basis, including products and completed operations, property damage, bodily
injury and personal & advertising injury with limits no less than $2,000,000 per occurrence. If a
general aggregate limit applies, either the general aggregate limit shall apply separately to this
project/location or the general aggregate limit shall be twice the required occurrence limit.
Automobile Liability: ISO Form Number CA 00 01 covering any auto (Code 1), or if Contractor
has no owned autos, hired, (Code 8) and non-owned autos (Code 9), with limit no less than
$1,000,000 per accident for bodily injury and property damage. Workers’ Compensation: as
required by the State of California, with Statutory Limits, and Employer’s Liability Insurance
with limit of no less than $1,000,000 per accident for bodily injury or disease. Professional
Liability (Errors and Omissions): Insurance appropriates to the Contractor’s profession, with

limit no less than $1,000,000 per occurrence or claim, $2,000,000 aggregate. Safety. Consultant
shall execute and maintain its work so as to avoid injury or damage to any person or property. In
carrying out its Services, the Consultant shall at all times be in compliance with all applicable
local, state and federal laws, rules and regulations, and shall exercise all necessary precautions
for the safety of its employees and subcontractors appropriate to the nature of the Services and
the conditions under which the Services are to be performed.
(h)
Project Staffing. Consultant shall provide adequate staff and resources to
facilitate consulting duties.

3.4

Fees and Payments.

(a)
Compensation.
Consultant shall receive compensation, including
reimbursements, for all Services rendered under this Agreement for the not-to-exceed fees set
forth in Exhibit “A” attached hereto and incorporated herein by reference consistent with the
applicable Work Authorization. Consultant shall not be entitled to any compensation under this
Agreement except as confirmed in such written Work Authorization. Extra Work may be
authorized, as described below, and if authorized, will be compensated at the rates and manner
set forth in this Agreement.
(b)
Reimbursement of Expenses. Consultant shall not be reimbursed for any
expenses unless authorized in writing in advance by the District.
(c)
Payment of Compensation. Consultant shall submit to the District an
itemized statement which indicates work completed and hours of Services rendered by
Consultant. The District shall pay Consultant within a reasonable time and in accordance with
this Agreement. Consulting district will invoice on a monthly basis.
(d)
Extra Work. At any time during the term of this Agreement, the District
may request that Consultant perform Extra Work. As used herein, "Extra Work" means any
Services which are determined by the District to be necessary, but which the Parties did not
reasonably anticipate would be necessary at the execution of this Agreement. Consultant shall
not perform, nor be compensated for, Extra Work without written supplemental work
authorization from the District.
(e)
Authority to Amend Agreement. As the authorized representative for the
District for the purposes of binding the District to amendments to this Agreement, the
Superintendent or his/her designee, may authorize and execute an amendment to this Agreement
to add Services and/or increase the not-to-exceed fee by up to twenty-five percent if the
Superintendent identifies an immediate need for such an amendment. All such amendments
executed by the Superintendent shall be subject to ratification by the District’s governing board.
3.5
Maintenance of Accounting Records. Consultant shall maintain complete and
accurate records with respect to all costs and expenses incurred under this Agreement. All such
records shall be clearly identifiable. Consultant shall allow a representative of the District during
normal business hours to examine, audit, and make transcripts or copies of such records and any
other documents created pursuant to this Agreement. Consultant shall allow inspection of all
work, data, documents, proceedings, and activities related to the Agreement for a period of four
(4) years from the date of final payment under this Agreement.

3.6

General Provisions.

(a)
Suspension of Services. The District may, in its sole discretion, suspend
all or any part of Services provided hereunder without cost; provided, however, that if the
District shall suspend Services for a period of ninety (90) consecutive days or more and in
addition such suspension is not caused by Consultant or the acts or omissions of Consultant,
upon recession of such suspension, the compensation will be subject to adjustment to provide for
actual costs and expenses incurred by Consultant as a direct result of the suspension and
resumption of Services under this Agreement. Consultant may not suspend its service without
the District's express written consent.
(b)

Termination of Agreement.

(i)
Grounds for Termination. The District may, by written notice to
Consultant, terminate the whole or any part of this Agreement at any time and without cause by
giving written notice to Consultant of such termination, and specifying the effective date thereof,
at least sixty (60) days before the effective date of such termination. Upon termination,
Consultant shall be compensated only for those services which have been adequately rendered to
the District, and Consultant shall be entitled to no further compensation. Consultant may, by
written notice to the District, terminate the whole or any part of the Agreement at any time and
without cause by giving written notice to the District of such termination, and specifying the
effective date thereof, at least sixty (60) days before the effective date of such termination.
(ii)
Effect of Termination. If this Agreement is terminated as provided
in this Section, the District may require Consultant to provide all finished or unfinished
documents, data, programming source code, reports or any other items prepared by Consultant in
connection with the performance of Services under this Agreement. Consultant shall be required
to provide such documents and other information within fifteen (15) days of the request.
(iii)
Additional Services. In the event this Agreement is terminated in
whole or in part as provided herein, the District may procure, upon such terms and in such
manner as it may determine appropriate, services similar or identical to those terminated.
(c)
Delivery of Notices. All notices permitted or required under this
Agreement shall be given to the respective Parties at the following address, or at such other
address as the respective Parties may provide in writing for this purpose:

CONSULTANT:
LA MESA-SPRING VALLEY SCHOOL DISTRICT
4750 Date Avenue
La Mesa, CA 91942
Attn: David Feliciano
Assistant Superintendent, Business Services
DISTRICT:
LEMON GROVE SCHOOL DISTRICT
8025 Lincoln Street
Lemon Grove, CA 91945-2515
Attn: Gina Potter
Deputy Superintendent
Such notice shall be deemed made when personally delivered to the address set forth above, or
forty-eight (48) hours after deposit in the U.S. Mail, first class postage prepaid and addressed as
set forth above. Notice shall be deemed adequate on the date actual notice occurred, regardless
of the method of service.
(d)
Mediation. Disputes arising from this Agreement may be submitted to
mediation if mutually agreeable to the Parties hereto. The type and process of mediation to be
utilized shall be subject to the mutual agreement of the Parties.
(e)

Ownership of Materials and Confidentiality.

(i)
All materials and data, including but not limited to, data on
magnetic media and any materials and data required to be made or kept pursuant to federal, state
or local laws, rules or regulations, prepared or collected by Consultant pursuant to this
Agreement, shall be the sole property of the District, except that Consultant shall have the right
to retain copies of all such documents and data for its records. The District shall not be limited
in any way in its use of such materials and data at any time, provided that any such use not
within the purposes intended by this Agreement shall be at the District's sole risk and provided
that Consultant shall be indemnified against any damages resulting from such use, including the
release of this material to third parties for a use not intended by this Agreement.
(ii)
All such materials and data shall be provided to the District, or
such other agency or entity as directed by District or required by law, rule or regulation,
immediately upon completion of the term of this Agreement as directed by the District. Should
the District wish to obtain possession of any such materials or data during the term of this
Agreement, it shall make its request in writing. Such information shall be provided to the
District within forty-eight (48) hours of its request.
(f)
Consultant Indemnification. To the fullest extent permitted by law,
Consultant shall defend, indemnify and hold the District, its officials, officers, employees,
volunteers and agents free and harmless from any and all claims, demands, causes of action,
costs, expenses, liability, loss, damage or injury of any kind, in law or equity, to property or
persons, including wrongful death, in any manner arising out of, pertaining to, or incident to any

alleged acts, errors or omissions, or willful misconduct of Consultant, its officials, officers,
employees, subcontractors, consultants or agents in connection with the performance of the
Consultant's Services, the Project or this Agreement. Consultant's obligation to indemnify shall
not be restricted to insurance proceeds, if any, received by the District, its directors, officials,
officers, employees, agents, or volunteers. Notwithstanding the foregoing, to the extent
Consultant's Services are subject to Civil Code Section 2782.8, the above indemnity shall be
limited, to the extent required by Civil Code Section 2782.8, to claims that arise out of, pertain
to, or relate to the negligence, recklessness, or willful misconduct of the Consultant. Consultant
agrees to waive all rights of subrogation against the District.
(g)
District Indemnification. To the fullest extent permitted by law, the
District shall defend, indemnify and hold the Consultant, its officials, officers, employees,
volunteers and agents free and harmless from any and all claims, demands, causes of action,
costs, expenses, liability, loss, damage or injury of any kind, in law or equity, to property or
persons, including wrongful death, in any manner arising out of, pertaining to, or incident to any
alleged acts, errors or omissions, or willful misconduct of the District, its officials, officers,
employees, subcontractors, consultants or agents in connection with the performance of the
Consultant's Services, the Project or this Agreement. The District’s obligation to indemnify shall
not be restricted to insurance proceeds, if any, received by the District, its directors, officials,
officers, employees, agents, or volunteers. Notwithstanding the foregoing, to the extent
Consultant's Services are subject to Civil Code Section 2782.8, the above indemnity shall be
limited, to the extent required by Civil Code Section 2782.8, to claims that arise out of, pertain
to, or relate to the negligence, recklessness, or willful misconduct of the District. The District
agrees to waive all rights of subrogation against the Consultant.
(h)
Entire Agreement. This Agreement contains the entire Agreement of the
Parties with respect to the subject matter hereof, and supersedes all prior negotiations,
understandings or agreements.
(i)
Governing Law. This Agreement shall be governed by the laws of the
State of California. Any action brought to enforce the terms of this Agreement shall be brought
in a state or federal court located in the County of San Diego, State of California.
(j)
this Agreement.

Time of Essence. Time is of the essence for each and every provision of

(k)
The District's Right to Employ Other Consultants. The District reserves
right to employ other consultants in connection with this Project. However, Consultant shall be
the exclusive consultant for purposes of the Services as noted within this Agreement, unless
terminated as provided herein.
(l)
Successors and Assigns. This Agreement shall be binding on the
successors and assigns of the Parties, and shall not be assigned by Consultant without the prior
written consent of the District.
(m)
Amendments. This Agreement may not be amended except by a writing
signed by the District and Consultant.
(n)
Severability. If any section, subsection, sentence, clause or phrases of this
Agreement, or the application thereof to any of the Parties, is for any reason held invalid or

unenforceable, the validity of the remainder of the Agreement shall not be affected thereby and
may be enforced by the Parties to this Agreement.
(o)
Interpretation. In interpreting this Agreement, it shall be deemed that it
was prepared jointly by the Parties with full access to legal counsel of their own. No ambiguity
shall be resolved against any party on the premise that it or its attorneys were solely responsible
for drafting this Agreement or any provision thereof.
(p)
Conflict of Interest. For the term of this Agreement, no member, officer
or employee of the District, during the term of his or her service with the District, shall have any
direct interest in this Agreement, or obtain any present or anticipated material benefit arising
therefrom.
(q)
Equal Opportunity Employment. Consultant represents that it is an equal
opportunity employer and it shall not discriminate against any employee or applicant for
employment because of race, religion, color, national origin, ancestry, sex or age. Such nondiscrimination shall include, but not be limited to, all activities related to initial employment,
upgrading, demotion, transfer, recruitment or recruitment advertising, layoff or termination.
Consultant shall also comply with all relevant provisions of the District's Minority Business
Enterprise program, if any, or other related programs or guidelines currently in effect or
hereinafter enacted.
(r)
Fingerprinting Requirements. Consultant hereby acknowledges that, if
applicable, it is required to comply with the requirements of Education Code Section 45125.1
with respect to fingerprinting of employees who may have contact with the District's pupils. The
Consultant shall also ensure that its consultants on the Project also comply with the requirements
of Section 45125.1. If required by Education Code Section 45125.1, the Consultant must
provide for the completion of a Fingerprint Certification form, in the District’s required format,
prior to any of the Consultant's employees, or those of any other consultants, coming into contact
with the District's pupils.
Consultant further acknowledges that other fingerprinting
requirements may apply, as set forth in Education Code Section 45125 et seq., and will comply
with any such requirements.
(s)
Non-Waiver. None of the provisions of this Agreement shall be
considered waived by either party, unless such waiver is expressly specified in writing.
(t)
Drug/Tobacco-Free Facilities. All District facilities are drug and
tobacco-free facilities. Any drug and/or tobacco use (smoked or smokeless) is prohibited at all
times on all areas of the District facilities.
(u)
Board Approval Required. This Agreement shall not be binding nor take
effect unless approved or ratified by the District Board of Education. Any amendments to this
Agreement shall require Board approval or ratification.
(v)
Exhibits and Recitals. All Exhibits and Recitals contained herein are
hereby incorporated into this Agreement by this reference.
(w)
Counterparts. This Agreement may be executed in counterparts, each of
which shall constitute an original and all of which shall constitute one agreement.

(x)
Authority to Execute. The persons executing this Agreement on behalf of
their respective Parties represent and warrant that they have the authority to do so under law and
from their respective Parties.
IN WITNESS WHEREOF, the Parties hereto have executed this Agreement by their
authorized officers as of the day, month and year first written above.
LEMON GROVE SCHOOL DISTRICT
By:

_____________________________

Name: _____________________________
Title: _____________________________

LA MESA-SPRING VALLEY SCHOOL
DISTRICT
By:

_____________________________

Name: _____________________________
Title: _____________________________

EXHIBIT “A”
Scope of Work and Fee Schedule

Essential Consulting Service Duties
In conjunction with Lemon Grove School District management staff consultant will assist and
provide guidance in:
•
•
•

•
•
•
•
•

•
•
•

Planning, organization and direction of the nutrition services department
Development and preparation of food and equipment specifications for the purpose of
ensuring nutrition services are effectively utilized;
Planning menus to meet nutritional requirements of preschool-8th grade students,
adults, senior citizens and other contracted services for the purpose of meeting federal,
state and local regulations;
Provides support in analyzing and reviewing budgetary and financial data
Cost accounting controls for the purpose of appropriate financial reporting;
Coordination of procurement requirements, warehousing and applicable inventories for
the purpose of accurate record-keeping;
Maintenance of sanitation, quality and nutritional standards for the purpose of
maintaining high quality service;
Training programs (e.g. safety and sanitation, accident prevention, proper food
handling) for the purpose of informing staff of appropriate procedures and safe
practices;
Maintenance of current knowledge about nutritional requirements, legal codes and
related requirements;
Completing a variety of required reports and files related to assigned operations and
activities of the nutrition department and state and federal required reporting;
Coordination and facilitation of the Lemon Grove School District California
Department of Education (CDE) Nutrition Services Division (NSD) administrative
review (AR) for the District’s school food authority’s (SFA) National School Lunch
Program (NSLP and School Breakfast Program (SBP) during School Year (SY) 201516.

Note: Consultant will not evaluate Lemon Grove Nutrition Services staff.

Education
Any combination equivalent to graduation from high school, supplemented with course work
in instructional food service management, nutrition or related field. (College degree/s in food
service management or nutrition preferred.)
Experience
Five years of increasingly responsible experience in the administration of a school district
nutrition services program.
Licenses and Other Requirements
Food services training certification for the San Diego County Department of Health.
Possession of a valid California driver’s license.
Environment
Office, kitchen and cafeteria environment; subject to heat from ovens and cold from walk-in
refrigerators and freezers.
Physical Demands
Dexterity of hands and fingers to operate a computer keyboard.
Hearing and speaking to exchange information and make presentations.
Seeing to read a variety of materials.
Bending at the waist, kneeling or crouching.
Sitting for extended periods of time.
Extensive walking to visit multiple satellite kitchens and central kitchen several times per day.
Lifting up to 25 pounds.

Fee Schedule
$55.00 per hour, not to exceed $20,000
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La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Karen Walker, Ed.D.
Assistant Superintendent, Learning Support

ITEM NUMBER:

LS-1 New Business

Action Item

Authorization to Enter into a Memorandum of Understanding with
Santee School District for Education for Homeless Children and Youth
Consortium Grant

The Education for Homeless Children and Youth (EHCY) Consortium Grant addresses the educational
needs of students identified as lacking permanent housing as identified by McKinney-Vento legislation
for schools. The District, in order to complete the requirements of the grant, has formed a partnership with
Santee School District.
Goals for the grant include:
• Staff training to understand and help homeless children succeed
• To increase attendance and connection to school for identified homeless students
• Increase collaboration and connection with community partners that serve homeless families
• Working with homeless families to connect them to resources in the community
All staff will receive a brief presentation of the McKinney-Vento Act and the goals to removing the
barriers homeless children and families experience to achieving an education. All school staff and bus
drivers will be trained in “Trauma Informed Care” to better understand the effects of trauma in a child’s
life and the impact it has on learning and connecting to school. This is a 3-year grant that will train onethird of all school staff each year.
The grant will also pay for a 2-day school social worker to work with homeless families. The school
social worker will work to expand the District’s connection with agencies and resources available to our
homeless families and expedite their ability to benefit from these resources.
ADMINISTRATIVE RECOMMENDATION
It is recommended authorization be granted to enter into the attached Memorandum of Understanding
with Santee School District.

MEMORANDUM OF UNDERSTANDING
BETWEEN
Santee School District
AND
La Mesa Spring Valley School District (LMSV)
This is a Memorandum of Understanding between the Santee School District
(“SSD”), and the La Mesa Spring Valley School District (“LMSV”) is entered into this 19th
day of August, 2015 for the purpose of establishing a partnership to complete the
requirements of the Education for Homeless Children and Youth (EHCY) consortium
grant from California Department of Education (CDE Grant Number 15-14332-6836-01).
Purpose: The intent of the Memorandum of Understanding is to establish and
maintain an effective working relationship between SSD and LMSV in order to
address the educational needs of students identified as lacking permanent housing as
defined by McKinney-Vento legislature for schools.
Project Scope: The SSD/LMSV EHCY grant has these goal areas to
• Work with homeless families and connect them to resources.
• Staff Training to understand and help homeless children succeed
• Increased attendance and connection to school for identified students
• Increased collaboration and connection with community partners that serve
homeless families.
Work Plan: The following outlines the scope of work for the EHCY grant for both
Districts.
Training
• All staff will be trained to understand how to help homeless students succeed.
• School Staff will be trained in trauma informed care by LMSV Homeless Liaison
• Bus drivers, health clerks and social workers/counselors in Santee will be trained
by San Diego County Office or Education
Increased Attendance and Connection to School
• Homeless students attendance will increase to 96% for both Districts
• 75 families will receive additional support in LMSV and SSD and show a
connection to school.
Collaboration and Connection
• District will connect to 10 additional community resources to support families.
Term: This Memorandum of Understanding shall commence on August 19, 2015 and
end on June 30, 2018 or until terminated by mutual written consent of both parties.

SERVICES AND RESPONSIBILITIES
1. SSD and LMSV agree to:

•
•
•
•
•
•

•
•

Complete all aspects or EHCY grant work plan.
Assign or hire school social worker to work with homeless families.
Work collaboratively with the Districts, school sites, and community providers to
support students and their families.
Share data and expertise with each other.
Submit all required reports by designated due dates.
Expend all funds as detailed in approved budget by June 30, 2016. The grantee
must liquidate all legal obligations before it submits its final expenditure report
due to the CDE on August 15, 2016 and each subsequent year. Carryover of
EHCY funds is not allowed.
Complete Assurances and Certifications located at the CDE website.
Any budget changes in excess of 10% of approved budget amount by category
require advanced approval.

2. Santee School District (SSD) shall be responsible to:
•
•
•
•
•
•
•
•
•

Identify District level project coordinator for EHCY for the overall coordination and
documentation of project activities;
Work with assigned counselor to support families and staff
Arrange for staff training in understanding the impact of homelessness on
students and trauma informed care.
Prepare all reports needed for EHCY.
Release funding to LMSV as outlined by state agreement
Provide payment to LMSV for $40,000 during 2015-16 and additional years as
identified in grant documents.
Complete expenditure reports to be submitted to the CA Department of
Education due in November, March, and August.
Expend or obligate all funds by June 30, 2016 and each subsequent year. Final
grantee Expenditure Report is due on August 2016.
Project manager or designee to attend all mandatory EHCY meeting and
trainings.

3. La Mesa Spring Valley School District (LMSV):
• Identify District level project coordinator for EHCY for the overall coordination and
documentation of project activities
• Work with assigned school social worker to support families and staff
• Arrange for staff training in understanding the impact of homelessness on
students and trauma informed care.
• Prepare all reports needed for EHCY.
• Complete expenditure reports to be submitted to CA Dept. of Education due
November, March and August.
• Expend or obligate all funds by June 30, 2016. Final grantee Expenditure Report
is due on August 15, 2016. Each subsequent year, funds must be obligated by
June 30th and spent by August 15th of that year.
• Forms may be found on the CDE McKinney-Vento Homeless Act web page at
http://www.cde.ca.gov/sp/hs/mv/.

•

Project manager or designee to attend all mandatory EHCY meeting and
trainings.

AMENDMENT
The original agreement may be amended by mutual consent of both parties; however,
such amended agreements must be in writing and signed by both parties.
La Mesa Spring Valley School District

Santee School District

_____________________________
By (authorized signature)

______________________________
By (authorized signature)

_____________________________
Name

Dr. Cathy Pierce_________________
Name

_____________________________
Title

______________________________
Superintendent

_____________________________
Date

______________________________
Date

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Karen Walker, Ed.D.
Assistant Superintendent, Learning Support

ITEM NUMBER:

Action Item

LS-2 New Business

Authorization to Enter into Special Education Master Contracts with
Banyan Tree Foundations Academy and Stein Education Center for the
2015-2016 School Year

The District contracts with California-certified nonpublic schools/agencies to provide services to a student
when the District is unable to provide an appropriate special education program. At this time a number of
students require the services of nonpublic schools or agencies.
Authorization is requested for the approval of a special education master contract with Banyan Tree
Foundations Academy, a nonpublic school, for one student in a not-to-exceed amount of $60,000.00.
Authorization is requested for the approval of a special education master contract with Stein Education
Center, a nonpublic school, for two students in a not-to-exceed amount of $100,000.00.
Agency Name
Current encumbered cost for all nonpublic
schools/agencies through 6/30/2016
Banyan Tree Foundations Academy
Stein Education Center
Total encumbered cost for all nonpublic
schools/agencies

Amount
$677,500.00
Not-to-Exceed
$ 60,000.00
Not-to-exceed
$100,000.00
$837,500.00

ADMINISTRATIVE RECOMMENDATION
It is recommended authorization be granted to enter into special education master contracts with Banyan
Tree Foundations Academy and Stein Education Center for the 2015-2016 school year.

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Karen Walker, Ed.D.
Assistant Superintendent, Learning Support

ITEM NUMBER:

LS-3 New Business

Action Item

Authorization to Enter into a Memorandum of Understanding with the
Tariq Khamisa Foundation

The Tariq Khamisa Foundation (TKF) is a non-profit organization that seeks to transform at-risk youth
into non-violent achieving individuals and create safe and productive schools.
The Tariq Khamisa Foundation’s Safe School Model uses a restorative practice model. That model
includes three components. The educational program component features class curriculum, violence
impact assemblies and a coordinated campus presence. The community engagement component offers
service projects, resource connections and parental contact. The individual program component provides
mentoring and alternatives to suspension services. In addition, TKF’s mentoring strategy incorporates a
restorative practices approach focusing on peacemaking, problem solving and mediation to amend harm
and prevent future incidents. TKF builds meaningful relationships with students to stabilize behavior,
engage them in an active learning process and restore their sense of safety.
ADMINISTRATIVE RECOMMENDATION
It is recommended authorization be granted to enter into the attached Memorandum of Understanding
with the Tariq Khamisa Foundation.
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La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Karen Walker, Ed.D.
Assistant Superintendent, Learning Support

ITEM NUMBER:

LS-4 New Business

Action Item

Authorization to Enter into an Amended Medi-Cal Billing Services
Agreement with San Joaquin County Office of Education

At the June 16, 2015 Board meeting authorization was granted to enter into a Billing Services Agreement
with San Joaquin County Office of Education to provide Medi-Cal billing reimbursement for employees
overseeing and providing health-related services to students on IEPs, including the La Mesa-Spring
Valley Healthy Start program.
The original Agreement had a termination date of December 1, 2015. The amended Agreement has a
termination date of December 1, 2018.
ADMINISTRATIVE RECOMMENDATION
It is recommended authorization be granted to enter into the attached amended Billing Services
Agreement with San Joaquin County Office of Education.

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Tina Sardina
Assistant Superintendent, Human Resources

ITEM NUMBER:

HR-1 Human Resources Recommendations

Action Item

Standard Recommendations

The Human Resources recommendations which are attached for consideration at the August 18, 2015,
Board of Education meeting are standard.
ADMINISTRATIVE RECOMMENDATION
It is recommended the Board approve/ratify the attached standard Human Resources recommendations as
presented.

1.

Standard Human Resources Recommendations – August 18, 2015

CERTIFICATED:
Approval of Contract:
Albut, Kimberly
Baker, Molly
Bast, Deborah
Brill, Caleb
Belasco, Kimberly
Lopez, Danielle
Lucatuorto, Gina
Moskus, Michael
Ramirez, Amanda
Trahan, Rachel

Teacher (probationary)
Speech-Language Pathologist (temporary)
Special Education Teacher (temporary)
Special Education Teacher 50% (temporary)
Teacher (temporary)
Teacher (temporary)
Teacher (temporary)
Special Education Teacher (temporary)
Special Education Teacher (temporary)
Special Education Teacher (temporary)

VI-11
IV-10
I-01
I-01
I-01
I-01
I-01
I-01
I-01
I-01

08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15

Approval of Acceptance of Resignation:
Brown, Erin
Loch, Merlin

Speech-Language Pathologist (employment elsewhere)
Teacher (retirement)

IV-14
IV-17

06/22/15
11/30/15

Leave of Absence:
Gideon, Monica
Kitaen, MaryEsther

Teacher (employment elsewhere)
Teacher (family responsibilities)

08/10/15-06/17/16
08/10/15-10/16/15

Approval of Contract Revision:
Skeels, Jennifer
Smith, Melanie

From: 90%
From: 80%

To: 100%
To: 100%

08/10/15
08/10/15

CLASSIFIED:
Approval of Employment – Merit System:
Aragon, Lissa
Avalos, Briyith
Battou, Sally
Jones, Amber
Lackey, Kelly
Muller, Dena
Penfold, Heather
Raynes Fecher, Erika
Sharrieff, Michelle

Health Technician
Occupational Therapist
School Bus Attendant
Paraprofessional-Special Education
Licensed Vocational Nurse
Paraprofessional-Special Education
Paraprofessional-Special Education
Paraprofessional-Special Education
Library and Learning Resources Technician

34-A
111-F
18-A
21-A
56-A
21-A
21-A
21-A
31-A

08/05/15
08/11/15
08/11/15
08/11/15
08/11/15
08/11/15
08/11/15
08/11/15
08/04/15

$9.18/hr
$10.54/hr
$10.54/hr

08/11/15
08/10/15
08/10/15

Approval of Employment:
Algmlas, Rhonda
Bailey, Kendal
Balbuena, Andres

Playground Attendant
Extended School Services Attendant
Extended School Services Attendant

Barno, Bashara
Broussard, Anthony
Cano, Ian
Chandler, Derrick
Everson, Callie
Fitts, Haley
Flores Campos, Precilla
Graham, Steven
Hernandez, Nathalie
Humphreys, Charlene
Johnston, Joshua
Lenart, Cassandra
Lopez, Samantha
Morales, Trent
Moya, Dawn
Munoz, Amaris
Nava, Marina
Nelson, Mylisa
Nevarez, Ashleigh
Ojeda II, Vincent
Platt, Sarah
Plazola, Claudia
Rodriguez, Victoria
Ruiz, Andrew
Russell, Eddie
Sanchez, Arlette
Sanferrare, Justine
Wessels, Morgan
Yazakel, Eleana

Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Playground Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Playground Attendant
Student Helper
Playground Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Playground Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant
Extended School Services Attendant

$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$9.18/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$9.18/hr
$10.52/hr
$9.18/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$9.18/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr
$10.54/hr

08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/11/15
08/10/15
08/10/15
08/10/15
08/10/15
08/11/15
08/11/15
08/11/15
08/10/15
08/10/15
08/10/15
08/10/15
08/11/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15
08/10/15

21-C

06/22/15

24-F
34-C

08/11/15
08/05/15

Approval of Termination of Employment – Merit System:
Barkley, Shane
Jester, Cindy
Sheldon, Debra

Paraprofessional-Special Education
(employment elsewhere)
Health Aide (moving from area)
School Office Assistant (resigned)

Approval of Termination of Employment:
Penfold, Heather
Sharrieff, Michelle

Extended School Services (end of temporary assignment)
Playground Attendant (end of temporary assignment)

08/10/15
06/22/15

Leave of Absence:
Zuniga, Ashly

Paraprofessional-Preschool (retraining and study leave)

08/11/15

Approval of Rehire from 39-Month Reemployment List:
Loya, Edward

Skilled Maintenance Worker I

69-G

08/03/15

Approval of Change in Classification:
Cadena, Aide

From: School Bus Attendant
To: School Bus Driver

18-D
42-A

08/11/15

LECTURER/PRESENTER:
Organization/Name
Boys to Men Mentoring

Site/Department
Quest

NTE
N/A

Effective
09/02/15-06/09/16

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Tina Sardina
Assistant Superintendent, Human Resources

ITEM NUMBER:

HR-2 Human Resources Recommendations

Action Item

Authorization to Contract with Colleges, Universities, and
Local High School Districts for Student Teaching and Professional
Training Programs, Including Work-Study Programs

Each year, the District receives requests to assist with the professional training of teachers, counselors,
speech-language pathologists, and psychologists for various colleges, universities and local high school
districts. These institutions are:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Alliant International University
Azusa Pacific University
Brandman University
California State University, Fullerton
California State University, Northridge
California State University, San Marcos
Chapman University
Grand Canyon University
Grossmont-Cuyamaca Community College District
Grossmont Union High School District
Ithaca College
La Sierra University
National University
Northern Arizona University
Point Loma Nazarene University
San Diego Christian College
San Diego State University
Southwestern Community College
University of California at San Diego
University of Idaho
University of Montana
University of Phoenix
University of San Diego
University of South Dakota
University of Southern California
Valdosta University
Western Governors University

ADMINISTRATIVE RECOMMENDATION
It is recommended the Board authorize staff to enter into contracts as needed with the colleges,
universities and high school districts listed.

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Tina Sardina
Assistant Superintendent, Human Resources

ITEM NUMBER:

HR-3 Human Resources Recommendations

Action Item

Certification of Managers as Competent to Evaluate Teachers

Pursuant to Board Policy 4115, Evaluations/Supervision, Personnel (attached), the Board is advised of the
continuous professional training of managers and certification of their competency as evaluators.
A completed certificate is included in each manager’s personnel file. As an illustration of this process,
attached for the Board’s information are checklists for new managers Noelle Suffield, Jon McEvoy, and
Lori Tan.
All previously certificated managers (attached) continue to prove competency and recertification is
unnecessary.
ADMINISTRATIVE RECOMMENDATION
It is recommended the Board review Board Policy 4115, and approve Noelle Suffield, Jon McEvoy, and
Lori Tan as competent to evaluate teachers.

La Mesa-Spring Valley School District
Management Evaluation Competency Worksheet
When approved by the Board of Education, this document shall constitute a Certificate of Competency in
the evaluation of teachers in accordance with District Policy 4115. It shall be placed in the management
employee’s file.
Demonstrated Knowledge
1. Evaluation procedures of the District

Evaluator
Tina Sardina

Date
7/31/15

2. Standards of expected pupil achievement

Tina Sardina

7/31/15

3. Effective teaching characteristics

Tina Sardina

7/31/15

4. District curriculum objectives

Tina Sardina

7/31/15

5. Effective leadership characteristics

Tina Sardina

7/31/15

6. Effective learning environment characteristics

Tina Sardina

7/31/15

Evaluator
Tina Sardina

Date
7/31/15

Tina Sardina

7/31/15

Demonstrated Competency
1. Effective teaching characteristics
2. Supervision and evaluation practices

Professional Training Program
Principals receive training at Learning Leaders and attend various conferences focusing on Common Core
Standards, instructional strategies, assessment, and both academic and behavior interventions.
District Sponsored
Training in evaluation of teachers is included in the following: 1) FRISK Training, 2) Contract
Management seminars.
Additional
Ongoing supervision/evaluation with the Assistant Superintendent, Human Resources and the Assistant
Superintendent, Learning Support.
I hereby certify Noelle Suffield is competent to evaluate District teaching personnel.

Tina L. Sardina
Assistant Superintendent, Human Resources

Date

La Mesa-Spring Valley School District
Management Evaluation Competency Worksheet
When approved by the Board of Education, this document shall constitute a Certificate of Competency in
the evaluation of teachers in accordance with District Policy 4115. It shall be placed in the management
employee’s file.
Demonstrated Knowledge
7. Evaluation procedures of the District

Evaluator
Tina Sardina

Date
7/31/15

8. Standards of expected pupil achievement

Tina Sardina

7/31/15

9. Effective teaching characteristics

Tina Sardina

7/31/15

10. District curriculum objectives

Tina Sardina

7/31/15

11. Effective leadership characteristics

Tina Sardina

7/31/15

12. Effective learning environment characteristics

Tina Sardina

7/31/15

Evaluator
Tina Sardina

Date
7/31/15

Tina Sardina

7/31/15

Demonstrated Competency
3. Effective teaching characteristics
4. Supervision and evaluation practices

Professional Training Program
Principals receive training at Learning Leaders and attend various conferences focusing on Common Core
Standards, instructional strategies, assessment, and both academic and behavior interventions.
District Sponsored
Training in evaluation of teachers is included in the following: 1) FRISK Training, 2) Contract
Management seminars.
Additional
Ongoing supervision/evaluation with the Assistant Superintendent, Human Resources and the Assistant
Superintendent, Learning Support.
I hereby certify Jon McEvoy is competent to evaluate District teaching personnel.

Tina L. Sardina
Assistant Superintendent, Human Resources

Date

La Mesa-Spring Valley School District
Management Evaluation Competency Worksheet
When approved by the Board of Education, this document shall constitute a Certificate of Competency in
the evaluation of teachers in accordance with District Policy 4115. It shall be placed in the management
employee’s file.
Demonstrated Knowledge
13. Evaluation procedures of the District

Evaluator
Tina Sardina

Date
7/31/15

14. Standards of expected pupil achievement

Tina Sardina

7/31/15

15. Effective teaching characteristics

Tina Sardina

7/31/15

16. District curriculum objectives

Tina Sardina

7/31/15

17. Effective leadership characteristics

Tina Sardina

7/31/15

18. Effective learning environment characteristics

Tina Sardina

7/31/15

Evaluator
Tina Sardina

Date
7/31/15

Tina Sardina

7/31/15

Demonstrated Competency
5. Effective teaching characteristics
6. Supervision and evaluation practices

Professional Training Program
Principals receive training at Learning Leaders and attend various conferences focusing on Common Core
Standards, instructional strategies, assessment, and both academic and behavior interventions.
District Sponsored
Training in evaluation of teachers is included in the following: 1) FRISK Training, 2) Contract
Management seminars.
Additional
Ongoing supervision/evaluation with the Assistant Superintendent, Human Resources and the Assistant
Superintendent, Learning Support.
I hereby certify Lori Tan is competent to evaluate District teaching personnel.

Tina L. Sardina
Assistant Superintendent, Human Resources

Date

La Mesa-Spring Valley School District
MANAGERS PREVIOUSLY CERTIFIED
NAME
Allmann, Michael
Ashley, John
Beason, Mary
Belcher, Melody
Cotter, Eileen
Dean, Peter
Galaif, Robin
Hollis, Laura
Holston, Elisa
Jacobsen, Margaret
James, Dana
Libenguth, Kimberly
Luibel, Jennifer
Marshall, Brian
Martinez, Natalie
Miller, Gina
Nelson, Kelli
Newmark, Wendy
Nisson, Kimberly
Rabasco, Kelley
Radenheimer, Virginia
Robinson, Monica
Sardina, Tina
Serban-Lawler, Cara
Smith, Andrew
Thomas, Beth
Walker, Karen
Wood, Ronda
Wright, Dana-Rae

YEAR CERTIFIED
2004
2008
2004
2000
2006
1998
2013
2008
2004
2014
2012
2013
2009
1998
2014
2013
2013
2008
2013
2011
2013
2000
1999
2001
2000
2005
2005
2004
2003

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
August 18, 2015
PREPARED BY:

Tina Sardina
Assistant Superintendent, Human Resources

ITEM NUMBER:

HR-4 Human Resources Recommendations

Action Item

Approval to Establish New Certificated Position and
Salary Schedule for School Social Worker

In order to better serve the needs of our students and families, the position of School Social Worker
would be established. The focus of the new position is to identify resources in the community and make
appropriate referrals for support services to students and families.
ADMINISTRATIVE RECOMMENDATION
It is recommended the Board approve the certificated position and salary schedule of School Social
Worker, the typical duties set forth in the attached job description and attached salary schedule.

LA MESA-SPRING VALLEY SCHOOL DISTRICT
CERTIFICATED – SUPPORT SERVICES
SCHOOL SOCIAL WORKER
PRIMARY FUNCTION:
Under the immediate supervision of the site administrator, and the technical supervision of the
Coordinator of Student Interventions, shall be responsible for providing direct social services to
students, families, and staff, as well as identifying resources within the community and making
appropriate referrals for support services to students and families.
Professional Responsibilities
1. Comply with state and federal regulations regarding Child Protective Services, 504 Plans,
and IDEA.
2. Maintain accurate records for students assigned to caseload; collect and analyze data as
required.
3. Maintain awareness and understanding of current social service and educational trends
and developments through professional literature, site, District, and SDCOE meetings,
and school social worker conferences.
4. Maintain personal standards of grooming compatible with the contract.
5. Meet obligations as specified by Education Code and Board Policy.
6. Meet professional standards required of all school social workers.
7. Participate in Professional Learning Community work, as appropriate.
8. Participate in school and community-related activities.
9. Perform basic accounting and business services as required.
10. Share responsibility for the effective operation of the school program.
ESSENTIAL FUNCTIONS:
Social Services
1. Assess home, school, personal and community factors that effect a student’s learning.
2. Work directly with families, school staff members and representatives of community
agencies in child abuse and neglect cases.
3. Coordinate social services resources within and outside the school system for use by
students, their families and school personnel.
4. Identify and provide intervention strategies for children and their families.
5. Consult with teachers, administrators and other school staff regarding social and
emotional needs of students.
6. Assist school sites in developing a safe predictable learning environment, which
promotes social comfort and focuses on student success.
7. Attend Student Study Team meetings, when appropriate.
8. Develop, submit, and implement an annual social services plan based on identified needs.

9. Participate, as appropriate, in the development of training programs for staff and families
related to the social services and mental health needs of students.
10. Serve as a member of the site and district crisis team.
11. Participate with school staff in altering situations adversely affecting the personal, socialemotional and academic development of students.
12. Maintain effective records of student behavior in order to follow through with needed
services.
13. Participate in program planning, including needs assessment and evaluation.
14. Attend meetings and conferences to stay current on the biological, psychological,
sociological, and environmental factors which effect student learning.
15. Share social work knowledge and skills with parents, students, and staff in the areas of
mental health, human behavior and child management.
16. Identify and develop social services resources within and outside the District.
Other Duties and Responsibilities
Under the direction of his/her supervisor, the school social worker may be assigned to:
1. Supervise students in classroom and out-of-classroom activities during the assigned work
day.
2. Cooperate with District offices in distributing and collecting paperwork, e.g., notices,
forms, surveys, to facilitate communication and adhere to laws and policies.
QUALIFICATION STANDARDS:
Ability - Above average recommendations from internship supervisors or other professionals
who have observed the social worker’s personal characteristics, scholastic attainment and work
performance.
EDUCATION/CREDENTIALS:
Master’s Degree in Social Work from a school accredited by the council on Social Work
Education.
Pupil Personnel Services (PPS) Credential with School Social Worker Specialization.
WORKING CONDITIONS:
Indoor and outdoor work environment.
Driving between sites.
Physical Abilities:
Bending at the waist, kneeling, or crouching to assist students.
Dexterity of hands and fingers to operate a computer keyboard.
Hearing and speaking to exchange information in person and on the telephone.
Seeing to read, prepare, review and monitor students at student activities.

Sit or stand for extended periods of time.
Walking extended lengths to move around campus.

