La Mesa-Spring Valley School District

Board of Education
November 7 2012

Our Purpose

To Inspire Learning and Respect

Our Vision

La MesaSpring Valley School District is a
community of life-long learners who engage in
continuous improvement and contribute positively to
a global society, within a safe learning environment

4750 Date Avenue
La Mesa, California 919415293
Phone: (619) 66&700
FAX: (619) 6684619



AGENDA

BOARD OF EDUCATION MEETING

LA MESA-SPRING VALLEY SCHOOL DSTRICT

REGULAR SESSION: Tuesdaiovember 72012- 7:00 P.M.

PLACE: Education Service Center, 4750 Date Avenue, La Mesa, CA

NOTE: Items scheduled for the 5:00 p.m. Board Study Session not concluded foyn7®@ybe continued
into the regula meeting.

OPENING PROCEDURE

1. Call to Order
2. Pledge of Allegiance
3. Establishment of Quorum

COMMUNICATIONS

APPROVAL OF AGENDA Action
HEARING
1. Public Hearing General Matters Regarding Education
2. Public Hearing TentativeAgreement Between La MeSpring Valley
Teachers Association and the Board of Educdtitealth & Welfare
Benefits)

NEW BUSINESS

HUMAN RESOURCES RECOMMENDATIONS

1. Approval of Tentative Agreenm¢ Between La Mes&pring Action
Valley Teachers Association and the Board of Educdtitmalth
& Welfare Benefits)

HEARING (cont.)

3. Tentative Agreement Between California School Employees Associa
(CSEA), Chapter 419, and tBoard of EducatioiiHealth & Welfare
Benefits)

NEW BUSINESS(cont.)

HUMAN RESOURCES RECOMMENDATIONS

2. Approval of Tentative Agreement Between California School Action
Employees Association (CSEA), Chapter 419, and the Board
Education(Health & Welfare Benefits)



REPORTS OF OFFICERS OF THE BOARD

1. 2012 Academic Progress Report

NEW BUSINESS(cont.)

SUPERINTENDENT
1 Scheduling of Boardés Organ
2. Board Policy Updates

BUSINESS SERVICES
1. Consent Calendar*

a. Ratification of Purchase Orders, Warrants, and Revol
Cash Fund Reimbursements

b. Acceptance of Work for Completionfdahe Shade
Shelter Replacement at Northmont Elementary Schot
Bid #FB5-11/12; and Authorization to File Notice of

Completion
C. Acceptance of SB 564 Financial Disclosure
d. Approval andratification of Travel
2. Approval of Sale of Surplus Items
3. Authorization to Enter into a Third Project Agreement with the

San Diego County Superintendent of Schools for Industrial St
Water Permit Support

4, Authorization to Enteinto a Fourth Project Agreement with the
San Diego County Superintendent of Schools for Municipal
Storm Water Program Support
LEARNING SUPPORT
1. Acceptance of Giff La Mesa Middle School

2. Authorization to Eter into Expanded Special Education Maste
Contracts with Aseltine School, Springall Acaderagd The
Institute for Effective Education

Information

Action

Action

Action

Action

Action

Action

Action

Action



HUMAN RESOURCES RECOMMENDATIONS

3. Standard Human Resources Reomndations Action

4, Authorization to Enter into an Agreement with Grand Canyon Action
University

5. Approval of Administrative Interns Action

ANNOUNCEMENTS, REPORTS, COMMUNICATIONS FROM THE BOARD

RECESS

CLOSED SES®N (Government Code 54957)

1. Negotiations Updaté LMSV Teachers Association (GC 54957)

2. Negotiations Updaté California School Employees Association (CSE,
Chapter 419 (GC 54957)

3. Negotiations Updaté Administrators Assciation and Other
Unrepresented Bargaining Groups (GC 54957)

ADJOURNMENT

* [tems may be removed from the Consent Calendar for separate action.

In compliance with the Americans with Disabilities Act, if you need special assistiisability-related modifications
or accommodati ons, including auxiliary aids or se
Governing Board, please contact the office of the District Superintendent-&68:8700. Notificaton 72 hours prior
to the meeting will enable the District to make reasonable arrangements to ensure accommodation and acce
this meeting. Upon request, the District shall also make available this agenda and all other public records &
with this meeting in appropriate alternative formats for persons with a disability.

In compliance with Government Code Section 54957.5;en@mpt writings that are distributed to a majority or all
the Board of Education in advance of their meetimgsy be viewed at the Education Service Center located at
Date Avenue, La Mesa, California 91941. In addition, if you would like a copy of any record related to an iter
agenda, please contact Barbara Martinez, Board Recording Secretary, -668&@L/M0, Ext. 6383 or -ealil:

barbara.martinez@Imsvsd.k12.ca.us

Board of Education agendas and minutes laydaw,public documentsPlease note the La MeSgpring Valley School
District posts Boal agendas and minutes on the Internet


mailto:barbara.martinez@lmsvsd.k12.ca.us

La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
November 7, 2012

PREPARED BY: Brian Marshall
Superintendent

ITEM NUMBER: H-1 Public Hearing
General Matters Regarding Education

A hearing session will be announced for anyone who wishes to address the Board on any topic relating to
public education.

Each speaker who wishes to address the Board must completpuast to be Heaiwhrd (located on the

table near the entrance) and sithitto the President of the Board of Education or the Recorder prior to

the opening of the meeting. Speakers shall be allotted no more than three (3) minutes each for their
remarks. A yellow card will be shown when the speaker has one minute remaidiag e card when

time is up.

Please note that Government Code 54952.2 prohibits the Board from taking action or discussing anything
that is not on this agenda. Therefore, the Board will not be able to comment on any topic that is not on
this eventdi ngds ag



La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
November 7, 2012

PREPARED BY: Claudia Bender
Assistant Superintendent, Human Resources

ITEM NUMBER: H-2 Public Hearing

Tentative Agreement Between the La Mes&pring Valley Teachers
Association and the Board of Educatior{Health & Welfare Bengfits)

A public hearing on the Tentative Agreement between the La-8psag Valley Teachers Association

and the Board of Education has been scheduled. The purpdse leéaring is to afford members of the
community an opportunity to respond to the Tentative Agreement reached on health and welfare benefits.
Copies of the Tentative Agreement have been made available to the public.

As a result of the negotiations proceasTentative Agreement has been approved by the La-Sjaéag
Valley Teachers Association bargaining team and ratified by the La-Sf@sag Valley Teachers
Association.

Each speaker who wishes to address the Board must completpuast to be Heamird (located on the

table near the entrance) and submit it to the President of the Board of Education or the Recorder prior to
the opening of the meeting. Speakers shall be allotted no more than three (3) minutes each for their
remarks. A yellow card will & shown when the speaker has one minute remaining and a red card when
time is up.

Please note that Government Code 54952.2 prohibits the Board from taking action or discussing anything
that is not on this agenda. Therefore, the Board will not be ablemment on any topic that is not on
this eveningds agenda.



La Mesa-Spring Valley School District
GOVERNING BOARD AGENDA
November 7, 2012

PREPARED BY: Claudia Bender
Assistant Superintendent, Human Resources

ITEM NUMBER: HR-1 Human Resource Recommendations Action ltem

Approval of Tentative Agreement Between the La Mes&pring Valley
Teachers Association and the Board of Educatio(Health & Welfare
Benefits)

In compliance with California Government Code Section 3547.5, informaéigarding a Tentative
Agreement between the Board of Education and the La {8psag Valley Teachers Association was
made available to the public.

Negotiations recently concluded with the La M&aing Valley Teachers Association. As a result of that
process, thaattachedTentative Agreement has been approved by the La 18psag Valley Teachers
Association bargaining team and ratified by the membership.

ADMINISTRATIVE RECOMMENDATION

It is recommended the Board approve dttachedlentative Agreemnt as presented.




Tentative Agreement

LMSVTA and LMSV School District
September 27, 2012

Article 5.0: Employee Benefits

The La Mesa-Spring Valley Teachers Association and the La Mesa-Spring Valley School District met and
negotiated the following based on recommendations from the Health Insurance Committee:

1.

2

The District agrees to maintain the current medical, dental and life insurance benefits program.

The District's medical health benefits provider for 2013 will continue to be the Voluntary Employees
Benefits Association (VEBA) with the option of Kaiser, UnitedHealthcare or SIMNSA Plans.

Pursuant to VEBA requirements, the District will offer one Kaiser Plan, commonly referred to as the
Kaiser 15 Plan. The District will pay 100 percent (100%) of the Employee Only cost and 30 percent
(30%) of the additional costs for dependent coverage. See Exhibit E.

UnitedHealthcare Package A will continue to be offered. The District will pay 100 percent (100%) of
the Employee Only cost for Network 1 and 30 percent (30%) of the additional costs for dependent
coverage for Network 1. The District's contribution for Networks 2 and 3 will be the same dollar
contribution as the District pays for Network 1. See Exhibit F.

The District will offer SIMNSA, an across-the-border health plan option. The District will pay 100
percent (100%) of the Employee Only cost and 30 percent (30%) of the additional costs for
dependent coverage. See Exhibit G.

Current dental, voluntary vision, and life insurance plans will remain in effect for 2013. See Exhibit
D.

All current agreements regarding the choice to opt-out of health benefits, with proof of alternate health
insurance, will remain in effect. All employees currently enrolled in the opt-out program will receive an
incentive payment of $80.00 per month on a tenthly basis.

K. S A~ /0 /12

'Byron/bﬂgay, Chief Negotiator, LMSVTA Date

Maectio Loz ero 16/ f12

Claudia Bender, Assistant Superintendent, Human Resources Date



BENEFITS I PLAN

La Mesa-Spring Valley School District
VEBA-KAISER MEDICAL PLAN QUOTE / OPTION FOR ALL EMPLOYEES

January 1, 2013

EXPIRING DUAL CHOICE OPTION

Current/Expiring « Premier ‘ Current/Expiring - Standard }

- -

| RENEWAL PLAN

KAISER 15

Out-of-Pocket Maximum/YR
Hospital
In-Patient
Out-Patient
Emergency Room
Urgent Care Facllity
Physician Office Visit
Lab/X-Ray
Complex Radiology (CT, MRI,
SPECT, MUGA & PET)
Surgery
Chiropractic
Rx Card
Generic (Formulary)
Brand (Formulary)
Generic Or Brand (Non-For)
Mail Order

§1,500/63,000

No Charge
$5 copay
$35 Copay
$5 copay
§5 copay
No Charge
No Charge

No Charge
$10 Copay up to 30 visits
(up t 100 day supply)
$5 Copay
$5 Copay
Not Covered without prior approval
$5/85 ( up to 100 day supply)

$1,500/83,000

$100/ Admission
$50 copay
§50 Copay
$15 Copay
$15 Copay
No Charge
No Charge

No Charge
$10 Copay up o 30 visits
(up to 30 day supply)
$10 Copay
$30 Copay
Not Covered without prior approval
§20/580 (up fo 100 day supply)

§1,500183,000

No Charge
$15 copay
§50 Copay
§15 Copay
$15 Copay
No Charge
No Charge

No Charge
$20 copay-Unlimited
(up to 100 day supply)
$10 Copay
$10 Copay
Not Covered without prior approval
$101510 (up to 100 day supply)

Tenthly Rates - Actives

Current  Expiring 10thly Rates - Actives

Current/ Expiring 10thly Rates - Actives

Renewal 10thly Rates

Employee Only

EE + Spouse

EE + Child(ron)

EE + Spouse & Child(ren)

§606.19
$1.210.38
§1,022.76
§1,664.27

§$521.53
$1,055.06
$891.53
§1.450.M

$606.33
$1,198.58
§1,014.64
§1,642.91

Tenthly Medical Deductions

Current/ Expiring 10thly Deductions

Current / Expiring 10thly Deductions

Renewal 10thly Deductions

Employee Only

EE + Spouse

EE + Child(ren)

EE + Spouse & Child(ren)

§77.66
§524.59
$386.03
$859.79

$0.00
§369.27
§254.60
§646.23

$0.00
§414.59
§265.96
$725.61

This summary is merely a brief description of the major benefits of the plans and is not intended to alter or expand benefits rights or liabilibes as set forth in the official ¢

Coverage for detalls,




La Mesa-Spring Valley School District
UHC HMO MEDICAL PLAN RENEWAL FOR ALL EMPLOYEES
January 1, 2013

o R N A ARE-P A A
3 Network 1 Network 2 Network 3

Physician Office Visit $10 Copay $20 Copay $35 Copay
Lab/X-Ray No Charge No Charge No Charge
Routine Physicals No Charge No Charge No Charge
Urgent Care - Your Medical Group $10 Copay $20 Copay $35 Copay
Urgent Care - Other Medical Group $50 Copay $50 Copay $50 Copay
Surgeon No Charge No Charge No Charge
Chiropractic $10 Copay $20 Copay $30 Copay
Hospital

In-Patient No Charge No Charge $250 / Admit

Out-Patient No Charge No Charge No Charge
Emergency Room (copay $100 Copay $100 Copay $200 Copay
waived if admitted)
Out-of-Pocket Max/YR $3,000/$6,000 $3,000/$6,000 $3,000/$6,000
Rx Card (30 Day at retail)

Generic (Formulary) $3 Copay $5 Copay $10 Copay
Brand (Formulary) $20 Copay " $25 Copay " $25 Copay "
RRmRERn B e R 50%-up to $125" 50%-up to $125% 50%-up to $125

Mail Order (up to 90 Days) $6/$40/50%-to $250"  $10/$50/50%-to $250"" $20/$50/50%-to $250'"
Tenthly Rates-Actives - 2013 Tenthly Renewal Rates - 2013
Employee Only $625.80 $802.30 $924.72
EE + Spouse $1,274.78 $1,674.94 $1,894.16
EE + Child(ren) $992.35 $1,284.91 $1,476.24
EE + Spouse & Child(ren) $1,793.00 $2,320.22 $2,668.61
10thly Medical Deductions - 2013 Tenthly Renewal Deductions - 2013
Employee Only $0.00 $176.50 $298.92
EE + Spouse $454.29 $827.45 $1,073.67
EE + Child(ren) $256.59 $549.15 $740.48
EE + Spouse & Child(ren) $817.04 $1,344.26 $1,692.65

This summary is merely a brief description of the major benefits of the plans and is not intended to alter or expand benefits rights or liabilities as set forth in the official
plan documents or contracts.

(1) Preferred Generic Program. A genenc drug will always be dispensed f one is available ¥ you purchase a brand-name drug or a compound drug with a brand component when a

genenc atemative is avadable. you will pay the generc co-payment plus the diference n cost between the brand and the generic, even f your doctor writes "dispense as written” (DAW)
on the prescrption

wiNegotiation Migs\3 2010 Kaser & UHC HMO Beneft Plan optionsUHC HMO Pig A



EXHIBIT G
SIMNSA HMO Plan Overview

(Sistemas Medicos Nacionales, S.A. de C.V.) is California’s first licensed HMO plan authorized to contract with California
employers to provide health benefits and services in Mexico. The plan:

¢ Provides employees with a very affordable and culturally sensitive across-the-border health plan option

¢ s licensed by the California Department of Managed Health Care, subject to Knox-Keene Act

e Requires that routine services must be received in Mexico while emergency and urgent care services are covered
anywhere in the world

¢ Has medical centers in Tijuana, Mexicali and Tecate

e Is subject to Health Care Reform mandates including no copays for extensive list of preventive care services

e Includes all other VEBA benefits (Best Doctors, EAP, Wellness Programs)

Who Can Join
Employees and their eligible dependents who live in San Diego county or Tijuana and meet the following definition of
“Mexican National” may enroll in the SIMNSA HMO plan,

e A person born in Mexico

e A person born in another country with a Mexican father or a Mexican mother,or both

e A foreign woman or man who marries a Mexican man or woman and lives in Mexico

e A foreigner who becomes naturalized in Mexico

SIMNSA Website

Please visit www.simnsa.com for more information, including:
e List of Providers

Benefits Summary

Evidence of Coverage

Wellness Information

Forms

Benefits Summa
SIMNSA Benefits

Employee Copays

Out-Of-Pocket Maximum (individual/family) None
PCP Office Visit $5 copay
Urgent Care (SIMNSA network/non-SIMNSA network) $25 copay/$50 copay
Emergency Room (SIMNSA network/non-SIMNSA network) $25 copay/$100 copay
Laboratory and Radiology (standard procedures) No charge
Inpatient Hospital Care No charge
Outpatient Surgery No charge
Prescription Drugs (only available at SIMNSA pharmacies) $5 copay
Monthly Rates
Includes Chiroiractic and EAP benefits
Single $222.13 Single $185.11
2 Party $ 388.62 2 Party $323.85
Family $ 569.46 Family $ 474.55







