
LA MESA-SPRING VALLEY SCHOOLS 
Personnel Commission 

CLASSIFIED POSITIONS AVAILABLE 
LATERAL/DEMOTION POSTINGS 

Any permanent employee may request a lateral transfer (or voluntary demotion) in writing, within the same classification. 
A permanent employee is one who has been employed for six (6) months or 130 days (whichever is greater) of regular 
employment. Please indicate your interest in either a letter or e-mail (No later than Posting Deadline) to the Attention of 
Tina.Cano@lmsvschools.org in the Personnel Commission/Ed Ctr. 
LATERAL/DEMOTION POSTING DEADLINE: June 30, 2020 

Middle School Kitchen 
Manager 

STEAM $18.22 - $23.29/hr. 8.00/day 
40.0/week 

5:45A – 2:15P 
(206 paid days) 

6130 

Paraprofessional-Preschool MAA $14.43 - $18.40/hr. 3.5/day 
17.50/week 

Hours determined by site 
(206 paid days) 

2453 

Paraprofessional-Special 
Education 

NOR $15.78 - $20.07/hr. 6.0/day 
30.0/week 

Hours determined by site 
(206 paid days) 

5240 

School Office Assistant SVA $17.39 - $22.17/hr. 8.0/day 
40.0/week 

7:30A – 4:00P 
(226 paid days) 

3177 

OPEN EXAMS:   Refer to District website for deadlines and full bulletin. 

ESS Program Aide  Various $13.44 - $17.22/hr. Various Hours determined by site 
(198 paid days) 

 

Paraprofessional-Preschool Various $14.43 - $18.40/hr. 3.5/day 
17.50/week 

Hours determined by site 
(206 paid days) 

 

Paraprofessional-Special 
Education 

Various $15.78 - $20.07/hr. 6.0/day 
30.0/week 

Hours determined by site 
(206 paid days) 

 

The La Mesa-Spring Valley Schools is an Equal Opportunity Employer. Board Policy 4030 prohibits unlawful discrimination and/or harassment of district 
employees and job applicants based on actual or perceived race, color, ancestry, national origin, nationality, ethnic group identification, ethnicity, age, 
religion, marital or parental status, disability, sex, sexual orientation, gender, gender identity, gender expression or association with a person or group 
with one or more of these actual or perceived characteristics. Board Policy 4119.11 prohibits sexual harassment of district employees and job applicants. 
Complaints alleging unlawful discrimination or sexual harassment may be filed with the Coordinator for Nondiscrimination in Employment, the Assistant 
Superintendent of Human Resources. Reasonable accommodations are provided in the recruitment process for disabled persons. Advance notice is 
required. Call 619-668-5700 Ext. 6412 for arrangements. 


